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would first like to apologize to the mem- 
bership for not providing an article with- 
in the May edition of our Oshaworker. 
Second, I wish to thank our First Vice 
President, Ron Svajlenko, for doing a 
great job representing our Local Union during 
my absence. 

As previously communicated to the mem- 
bership, my decision to be a candidate in the 
recent federal election was a decision I did not 
take lightly. I have been extremely fortunate 
within our great Union, with the support of the 
membership, being elected to numerous pos- 
itions over the last 25 years. As your President 
during the last seven years I have experienced 
first-hand the lack of government policies that 
could support and benefit not only our mem- 
bers but all working families and retirees as 


PLEASE NOTE: 
UNION HALL 
SUMMER 
SHUTDOWN 


The Union Hall will close 


for summer shutdown at 4 p.m. 
on Thursday, June 30, 2011 
and will reopen at 8 a.m. 
on Monday, July 18, 2011. 
The CAW Dental Centre will 
remain open for business. 


well. My candidacy was 
not about abandoning my 
Union and this mem- 
bership, as it’s been an 
honour to be elected as 
your President, it was 
about my attempt to be 
in a stronger position 
to influence and make 
positive change for so many who have been 
ignored for so long. 

Now that the election is behind us and a 
majority government has been formed, our 
challenges will be even greater in an attempt 
to have policies put in place for working fam- 
ilies and so many Canadians who require as- 
sistance. 


AGS Oshawa/Scarborough 

During the last several months the Union 
has been in discussions with the AGS unit of 
our Local in an attempt to work through a 
sensitive issue in allowing the Scarborough 
AGS operations and employees to move into 
our Oshawa plant, while at the same time pro- 
tecting the best interests of all workers, both 
active and laid-off, along with positioning Osh- 
awa for future investment. This was no easy 
task and at times it became extremely frustrat- 
ing and emotional. 

I would like to take this opportunity to con- 
gratulate and thank our AGS bargaining com- 
mittee, Al Boivin, Colin Doris, Ron Smith and 
the membership, as this special memorandum 
was ratified by 81 per cent on April 3, 2011. 
It was an extremely tough process but the 

see UNION - page 2 


BUCKLEY 
CAW LOCAL 222 
PRESIDENT 


Union Facing Contract Talks In Two Units 


— continued from page 1 


leadership of this bargaining committee is to 
be commended as their tough decisions puts 
our plant in a more favourable position mov- 
ing forward. Good work by all. 


Lear 25th Anniversary 

Our auto parts sector has been under at- 
tack for years, even prior to the near-collapse 
of the auto industry. Thousands of jobs have 
been lost and we’ve seen more plant clos- 
ures than we would like to remember. April 
21, 2011 marked a milestone here within 
CAW Local 222, as that was the day our Lear 
unit celebrated 25 years of operation. With 
the challenges we have faced for a very long 
time, there are not many mature plants that 
have survived 25 years. Congratulations to our 
members and the Union leadership on a tre- 
mendous accomplishment, one that would not 
have taken place without the significant effort 
and sacrifices made during some very difficult 
times. 


Mills Motors Bargaining 

On May 5, 2011 we opened the bargaining 
process with our Mills Motors unit, with both 
parties exchanging proposals. It is our intent to 
bargain a new three-year collective agreement 
that is fair for our members and the employer 
without an interruption of work. As all of you 
know, our auto industry has changed signifi- 
cantly with extreme challenges placed on all of 
our workplaces, so I am cautiously optimistic 
that we should be able to reach a settlement 
without a repeat of three years ago, but it will 
take two sides to bargain responsibility. 


JCI Negotiations 

Our next real test will be the upcoming 
bargaining on behalf of our members within 
the Johnson Controls (JCI) unit. Although our 
focus will be to bargain a new collective agree- 
ment, the elephant in the room will most likely 
prove to be future product commitments. JCI 
has not been successful attracting new work 
for our plant over the last few years, which as 
you can imagine causes great concern in re- 
gards to the future for our members and their 
families. Our Union has proven time after time 
we know how to be creative in order to protect 
the interests of our members when given the 
opportunity. We will enter into this round of 
negotiations with our objective being to ensure 
we do everything within our power to secure 
the future for our members and their families. 


General Motors 

General Motors has recently announced 
their plans to invest $2 billion for improve- 
ments and upgrades at 17 of their plants in the 
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United States, while at the same time prepar- 
ing to enter into negotiations this summer with 
the UAW. Here in Canada we will be following 
the process closely. We constantly remind GM 
here in Canada that although we currently have 
product commitments we are introducing, 
our Canadian operations must have additional 
product to take us into the future and sustain 
our employment levels. For example, we must 
have product for the Consolidated Plant as of 
2013 when our current Impala expires and 
the next generation Impala begins production 
within the Flex Plant. 

We all need to remember that within GM we 
dodged a huge bullet a couple of years ago and 
were forced to make significant sacrifices in 
order to protect pensions, benefits and jobs, 
but our auto industry will never be the same. 
There will be constant pressure on us in order 
to survive. Just look at our rising Canadian dol- 
lar, escalating fuel costs, lower labour costs in 


Registration begins at 9:00 a.m. 

Event features: A lunch prepared by the 
CAW Family Auxiliary #27, free bingo 
with cash payouts for registered guests 
and members, refreshments, 
attendance draws and a free health 
clinic. 
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other countries and the new General Motors 
which is operated by bankers and investors. 
Many of these factors are not within our con- 
trol. What is within our control is remaining 
united as a membership no matter what chal- 
lenges we are faced with going forward. 

The new General Motors appears to be 
turning the corner, as once again they have 
been in a position to report quarterly profits. 
Let’s hope these profits continue and in fact 
grow larger so we could be in a position to 
make gains for our members going forward 
and at the same time demand future product 
commitments for our Canadian operations, 
products consumers will want to purchase 
well into the future, therefore securing jobs 
for all of our members. 

With this being the last Oshaworker before 
the summer break, I would like to wish all 
of you and your loved ones a safe and happy 
summer season. 


We will again be hosting a free 
antique auto show featuring 

North American-built autos only. 
Interested vehicle owners can Call 
Recreation Committee member 
Ron Winterink at 905-723-5533 or 
Bill Holmes at 705 799-0737 


Designed by Stephanie Jones 
Durham College, Advertising 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Clearing Up Some 
Of The GM Rumours 


s of writing this article, the Buick Regal production 

in the Flex Plant has been scaled back from 120 per 

shift to approximately 40 jobs per shift. This is a re- 

sult of a couple of factors: first, the sales for the first 

three months of this calendar year have been lower 
than expected, which has resulted in a lot of field stock for the 
dealers; second and more important, a plant in Germany had 
also been producing them for the North American market, which 
also contributed to the over-capacity problem we are presently 
faced with. 

Now that May sales were stronger and Germany has stopped 
producing the Regal, along with the August model change, the 
Company is anticipating that the Buick volume will return to the 
higher levels that were first introduced. 

The Camaro sales remain strong and both products in the Con- 
solidated Plant remain in a strong sales position. 

There have been a lot of rumours in regards to weeks out in the 
Flex Plant as a result of the change in the Buick build, but at the 
present time the Company has indicated they will only be offsetting 
the lower Buick volumes by running shorter hours, most likely on 
afternoon shift. 

There have been a lot of questions in regards to employment 
levels and also to the potential of SWEs being laid off. At this point 
the Shop Committee has been able to convince the Company that 
if SWEs are to be reduced that they will be recalled to function 
as Summer Vacation Replacements prior to students coming in. 
At this time those layoff numbers are anticipated to minimal, if 
any at all. 

Although the Company has announced there will most likely 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 
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John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


be a student program this year, they anticipate 
the numbers to be a lot fewer than in previ- 
ous years and the length of their assignment 
could be very limited. 

The Company has reported that GM has 
made a profit for the first quarter of this 
year, which means that they have made a 
profit for the fifth consecutive quarter since 
GM emerged from bankruptcy and accepted 
billions in U.S and Canadian loans. This cer- 
tainly is movement in the right direction and 
hopefully the Company will use some of these profits for future 
product allocation in our facility. 

It's hard to believe that a company that was once “too big to 
fail” and had close to 50 per cent of the Canadian market has 
now been reduced to 15 per cent of the Canadian market. We can 
only hope they can recapture some of this market share as they 
introduce new products. 

I would like to commend our president Chris Buckley. Although 
Chris was not successful in his bid to become a Member of Parlia- 
ment, it is important to remember that he has and will continue 
to push issues that are important to working class people to the 
forefront. 

As this is the last Oshaworker prior to the plant two-week 
vacation period, I would like wish everyone a safe and enjoyable 
time off with your families. 

As always I can be reached at 905-644-2480, mike radio 2480 
or by email at greg.moffatt@gm.com. 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 
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Kim Martin 
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Ron Gay 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Dale Millson ¢ Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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FINANCIAL SECRETARY’S REPORT 


Proud To Have The Best 


Labour Publication 


In Canada 


or the third year in a row our pub- 
lication, the Oshaworker, has been 
awarded the Canadian Association of 
Labour Media (CALM) award as the 
best overall union publication in Can- 
ada. The Oshaworker was selected number 
one over all other union media publications in 
Canada. Being recognized by CALM is a great 
accomplishment and we should be very proud 
of all our brothers and sisters who contribute 
articles to the Oshaworker. it reflects the tal- 
ent and hard work that can be found within 
our local Union representation and all the ef- 
fort that contributors put into our local pub- 
lication. The information and knowledge that 
can be found in our Oshaworker has been 
proven once again to be second to none. 

Of course a great amount of the credit for 
our Oshaworker receiving the CALM award 
for the third year in a row has to go the editor 
of our Oshaworker, Joe Sarnovsky. Without 
Joe’s hard work and talent the winning of this 
very prestigious labour media award could not 
have been accomplished. Your Union is very 
proud of this accomplishment and would like 
to thank you for the contribution you make to 
our great Local Union. 

I would like to thank Chris Buckley, Tammy 
Schoep and Trish McAuliffe for showing the 
courage and commitment to run in the re- 
cent federal election. As CAW Local 222 mem- 
bers they did us proud, in trying to make our 
country and communities a more caring and 
better place to live for the middle class and 
less fortunate in our society. As the majority of 
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our members realize, the decisions made in 
Ottawa affect almost every aspect of our lives 
from pensions and gas prices to trade laws that 
affect our ability to be competitive with foreign 
manufacturers. Big business realizes the im- 
portance of electing governments that support 
their agenda and therefore donate a great deal 
of money to the Conservative (Reform) party 
(oil, banks and insurance companies). Their 
agenda is to increase their already oversized 
bank accounts on the shoulders of the middle 
class and less fortunate in society. It’s not easy 
to fight big business and big money, but we 
can be very proud of Chris, Tammy and Trish 
as they all received substantially more votes 
than any other candidate who ran with the 
NDP previously in their ridings. 

Doing what's right is not always the popu- 
lar thing to do, but as social trade unionists 
we understand the importance of participat- 
ing in, and influencing, the general direction 
of society on issues like trade laws, housing, 
taxation, education, medical services and the 
environment. Rest assured as long as we have 
dedicated trade unionists such as Chris, Tam- 
my and Trish, CAW Local 222 will continue to 
fight for social and economic justice for all in 
our society not just the fortunate few. 

I attended CAW Council, the parliament 
of our Union, on the weekend of April 29 to 
May 1. I would like to print one of the recom- 
mendations that was debated and passed, as 
the CAW is going to be highlighting this very 
important recommendation in the upcoming 
months. The recommendation reads: 


“T recommend that 
CAW local union activ- 
ists begin to mobilize 
against the painful es- 
calation of prices for gasoline and other forms 
of high energy, which reflects the greed of the 
petroleum industry and the power of financial 
speculators. We must fight for a new Canadian 
energy policy, in which our own resources 
would be used first and foremost to meet our 
own needs, keeping prices stable and rea- 
sonable. Profits from non-renewable energy 
should be reinvested in conservation and 
green energy, rather than fattening the pockets 
of oil companies.” 

I believe this is a very logical recommenda- 
tion and if put in place would help in giving 
Canada a very important edge in trade. Why 
shouldn’t all Canadians share the opportun- 
ities our national resources could give us, not 
just the fortunate few oil executives? It makes 
sense for the normal middle-class Canadian, 
but you can bet the oil executives, speculators 
and their political allies won’t want to share 
even a small slice of their very huge pie. 

I would like to thank the membership of 
CAW Local 222 for electing me as a delegate 
to the Canadian Labour Congress convention, 
which was held the week of May 9 to 13. I 
would like to congratulate CLC President Ken 
Georgetti, Executive Vice Presidents Barbara 
Byers and Marie Clark Walker and Secretary 
Treasurer Hassan Yussuff all who were ac- 
claimed in their positions for another three 
year term. 


CAW LOCAL 222 
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The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. on the 
first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Month Of March, 2011 


Metall RECE1S assessors cess vesesasscansvecceastacen eseeermaihraenseisaness $ 656,688.76 
WOU EXON SO itt diccpnacrntccenintteertecomateanlnetndecianciund 631,776.74 
SUL plus (DONC) edi canmseciriccornntcommadnectnxdanccis $ 24,912.02 


CAW Local 222 
Balance Sheet As At March 31, 2011 
ASSETS 


CURRENT ASSETS 


CASI eee ethecenthisscsse staat) 407,346.81 


Bank........ 994,657.96 
Total Bank.... 1,402,004.77 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........c.cssssssssssssssssosssssscssssessssassesesessassssecesssensens 1,072,185.48 
TOTAL CURRENT ASSETS ...........c0ccccsccsscsssessessesstssseeseessessecseessesseeseease 2,563,999.81 
Fixed Assets 
Maine oe eesescccestsescataadas aahasnstastetececcss ede aaastsastssssi oseeseeeeees se 615,195.00 
Buildings .. 2,829,533.00 
Equipment __ 92,627.61 
Total: Fixed ASS€ts ..........ccccccccccscsceseeseseesesesteseseeseeneseseeeseeteneeteneenene 3,537,355.61 
WOTAL ASSEUS 5 sssssisescasivsesiidissacsvsassisvsvsssccuassgssn see ddeonageissscssssniavves 6,101,355.42 
LIABILITIES 
CURRENT LIABILITIES 
ACCHUGE THADILIES isasdsscassiesssscsasansscsgsjaszsieosssessiaes vescocessssessivesscnaceeatviaves 1,200,897.28 
Vacation Payable siisiwaverscsssnsnannsnaat aavdnininaanaiaiks —685.05 
UI Payable 0... 
UI Payable — Lost Time : 
CPP Payable... ; 2,888.28 
CPP Payable — Lost THM@........s.sssssssssessssssesssessesseesees 1,004.58 
Income Tax Payable... eessessecsecsectesseneeneeneeneens 8,244.39 
Income Tax Payable — Lost Time... 2,591.02 
Receiver Geieral Payable .sissssssisescasssssesssssssssssssessssousvsecensscessssstaaassaionniye 16,435.90 
TRIBE atyaidesvavosecsvvsce cies sa tacsssutsttesranenesasoovsssoseasccesasssnrvtvn 5,329.56 
Union Dues Payable. 1,599.81 
AWC): cesinssecece 2,548.85 
Family Support .... 32,826.40 
Charitable Deductions.. 2,675.79 
WCB Payable... —43,122.94 
Retired Members Fund 100,686.54 
Recreation Fund ............04 : 5,811.10 
Lear Whitby Adjustment FUNG... .ssesssssssecssssssesseesseesneeseseeseesneesnees 127,505.06 
TOTAL CURRENT LIABILITIES ........0...00000ccccccccccssssssssssssssssssesssssssssssen 1,452,508.30 
TOTAL LIABILITIES ¥5scsssssssssssssanssvvnssessesesssaciassagasccceastectivessonaasenels 1,452,508.30 
EQUITY 
NET ASSETS 
Net: ASSOtSssisisssssszesssiihevtesseie adelerorcsevavevvoresdsasbiosssnseasncccececteeatsrstsccécécivaits 4,571,959.71 
Sutplus:....:sisseaan . 76,887.41 
TOTAL NET ASSETS. ....cccccccccccccccssssssssssssssssccccessssssssssssssssssssessessseeeee 4,648,847.12 
TOTAL EQUITY .....cccccccccccssssccsssssssssssssssssssssssensssesseusssstssessssessssnse 4,648,847.12 
LIABILITIES AND EQUITY ........cssssssssssssssssssssssssssssssssessseeseeesesesssssen 6,101,355.42 
—— 
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CAW Local 222: Income Statement 
March 1-31, 2011 
REVENUE 


INCOME 
Membership: DUS jssccscscsvevsvevassavessasssssoseecsvevvatin cosvwwrivasests aesseataizentvatives 
Initiations isiccccccessesscevececsess 4 
Oshawa Area Skilled Trades # 
SUB, RECCIPUS.sccssisssasssssssssissassssassssasssassasvsaayeseavoveovsnsansveavnonsrvensescsvonens 
Greenishield RECOVERIES: :.)ssi3. cicssassasnenvnniansensssinicniaidieiieivn 
Hall Maintenance...............0. 
Lost Time and Wages Recoveries . 
Stall WapeRECOVERES c..c.cssviteteswsssesavcorersivsiiinumvonsiecasisaueseetianicetiets 
Miscellaneous Collections.........c.cccccssssssssssscssssssesesssesesssssssestsneseseseseseees 
Oshaworker 


Soft Drinks and Vending...cscscscssssssisssssusisisisitsttstteee 
Telephone Income 


TOTAL REVENUE 


EXPENSE 


OFFICE AND BUILDING 

Employee Salaries: sisicccdeswcnnsaninamneninianinanniuaummnnnnnes 
UI Expense ..... a 2,969.30 
CPP EXP Ons esos: ssasssarssassvssscsaceccccessassastoasttcastirvtaaats 5,960.80 
WCB Expense: scccccctcscsssssseasrarssomannnnns 382.63 
EHT Expense .. i 2,528.16 
OUNEL BOnGH Sy e/scicsccsssasesecesoescesesvssassvsaveuverveeeeys 21,717.92 


Employee Benefits and Insurance o........c eccrine 
Hall Expenses siscssssssssccconcsasnsssee> 
Building Maintenance is 
Tele phonies:..siszesecessscovassaszisaisacavenvecssasesssastavsicasesnssvbanbvtanessedvsonserenndeneyve 
Office Supplies and General Expense ......0..0. cece 
Officers Expense .........cceceeeee 7 
PrOLESSIONAL: cx cccsccsssvcssseessssvsevscvvssvasssseconvennsssasssassvaxagsnsazsstvonsovivenevenestions 


Total Office and Building 0.00.0... csessesseseeceeseeesestesnesteeeeeeeneens 


ORGANIZATIONAL 
Per Capita — Ontario Federation of Labour............... 
Per Capita — Durham Labour Council........ 

Per Capita — Lindsay Labour Council. 
Per Capita — CAW Assessment......... 
Per Capita — CAW Council ...... 


Total Per Capita 0... 

Lost Time: Wages and Benefits .....0.....c cc cessesceseeseseseesesneenieseeneesnens 
Lost Time Expenses M&E&H .. x 7,349.38 
Lost Time Expenses — Hotels........::sc:scessesseeseeeees 16,797.45 
Lost Tite Expenses s sississscvsscsissesessessscéisnonseisessiseassasssasoscieaseerserveconsnsevieys 
Misc. Election Costs... 
QU Gat On ssciccccscescesevscsecvesssterivrs 


4,038.93 
1,254.20 
28.00 

.. 317,929.62 
5,886.64 


Investors Group Trust — Staff Pensions ......0..c cece 
Oshaworker — Printing ............00 15,142.00 
Oshaworker — Postage ......ccccecseseeees . 10,816.59 


Total Oshaworker ...... 
Publicity ........ 
Strike fund............. . 
Welfare and donations::.:c:sissewvisasnaanvonencrmendisciiaiiniinn 
Skilled Thades isc seccesesessecessesesssvecesesissvessssavesisaicatatervesesecessvovasaeneusreaiaks 


Total Organizational .visssccssisscesccssvasvearyarcniwwiaadsnsenneneeiiens 
TOTAL EXPENSE passes csassssessssvscscsscessssscuanssissictdariiniitie a nienctine 
INETUINGOME sccccsscssssssessssisissssaisissoessaasassasaisrsesezocstecanasessesanenensassaneeness 
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550,951.06 
500.00 
663.31 

37,642.67 
3,990.27 
2,533.25 

40,000.00 
1,649.40 

304.00 

11,269.40 

6,714.36 
207.00 
264.04 


«656,688.76 


80,317.75 


33,558.81 
1,049.47 
14,555.86 
7,947.81 
9,443.48 
5,819.91 
10,878.74 


163,571.83 


329,137.39 
49,331.66 


24,146.83 
27,628.70 
4,127.30 
5,980.32 


25,958.59 
—60.00 
—209.19 
1,500.00 
663.31 


468,204.91 


631,776.74 


"24,912.02 
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Day Of Mourning Ceremony 


Was Most Significant Memory 


even weeks have come and gone, 
and I can’t help but thank the 
ones who have given me the op- 
portunity of doing my placement 
at the CAW Local 222 Union Hall. 

During my internship I’ve gained a lot of 
knowledge in communications, and have 
grown to understand the hardships that 
Unions face day-to-day supporting their 
members. 

Throughout my time here I’ve been in- 
volved in every aspect of producing the 
Oshaworker. During that time I have read 
and edited all of the stories coming into 


the office. Month-to-month the stories and 
topics change, but not the fight. That fight is 
reflected in every paragraph of each story. 

I would like to thank Durham College 
journalism professor Brian Legree and CAW 
Local 222 Communications Director Joe 
Sarnovsky for helping me find my placement 
at the last minute. Without them, I wouldn’t 
have passed this year and all of my hard 
work would have been lost. 

I would also like to thank everyone at 
the Union Hall. You have opened my eyes 
on the trials and tribulations we as work- 
ers face. The most significant memory from 
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my placement was 
attending the Day of 
Mourning ceremony. 
While researching for 
my story, I’d found that employees are still 
at risk of injury or death at their workplace. 
The numbers of injuries and deaths were 
astounding. 

To every union member, never stop fight- 
ing. Never allow the government, corpora- 
tions or bosses to keep you down. The fight 
will always be tough, but I know you will 
stand strong. 
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Another Federal Election 
Come And Gone 


ith a majority Conservation government, I guess we 

won't be back to the polls for at least four years. Being 

the pension rep for 13 years, I got pretty good with a 

calculator. However, somehow I can’t figure out how 

getting 39.6 per cent of the vote wins you a majority. 
They like to call our union leaders “bosses” in newspapers. At least 
our “bosses” are democratically elected and need to win by 50 per 
cent plus one votes, not 39.6 percent! 

I truly believe it’s time we take a serious look at proportional rep- 
resentation. Not only did Mr. Harper get a majority with 39.6 per cent 
of the vote, simple math tells you that 60.4 per cent of the electorate 
voted against him and his government, yet he holds a majority? 

Now one would hope he may at least listen to the 60.4 per cent 
voting against him; time will tell. It may be up to us 60.4 per cent to 
make him at least listen. 

In Oshawa our President Chris Buckley made a huge personal 
sacrifice and threw his hat in the ring. I personally want to thank 
him, he did himself and this Local proud. Many out there like to 
talk the talk, not many will walk the walk. Chris has been said to do 
nothing but criticize the government. In this election he put that criti- 
cism into action. On the up side, he may have lost the election, but 
we didn’t lose him as President, so I’m sure he'll be keeping Colin 
Carrie’s feet to the fire. 


> 
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With Harper holding the majority, how long 
before he dismantles the gun registry? Will we 
ever see the doubling of CPP under his major- 
ity? I doubt it. What about child poverty? 

Chris as our President will likely call upon us rank and file mem- 
bers to join him for protests and demonstrations. With a majority 
government, this may be our only voice. Are you ready to talk the 
talk and walk the walk? 

Jack Layton and the NDP finally got official Opposition status but 
unfortunately it’s in a majority government, so even though the NDP 
got 30.9 per cent of the vote, so only nine per cent behind the Con- 
servatives, he is virtually helpless in opposing a majority. So it will 
come down to us to lobby, write, demonstrate and yes, protest, to 
keep this Harper government accountable. 

Don’t rely on others to get out and do it for you. It’s time we in the 
middle class fight back before there is no middle class whatsoever 
to fight for. 

Remember, during the GM bankruptcy we were forced to re-ne- 
gotiate our contract. We did, GM agreed to the sacrifices only to have 
the Harper government say “you didn’t go far enough!” Better strap 
yourselves in for these next four years, we could be in for a very 
bumpy ride. Can we count on yours 
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Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


Thousands of members have already signed up... Sign up today! 
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New Scanning System 
Being Put In Place At CEVA 


KMS (Packaging Management System) is a new scanning sys- 
tem that is being put in place at CEVA. Due to the number 
of people required in order to input this system, it has kept 
all members working whereas some lower seniority members 
would have been temporarily laid off due to the reduction of 
the Buick build. 

All members are reminded that CEVA has switched back to Work Au- 
thority as their safety footwear provider, as well as for the high-visibility 
outerwear. 

Blue Cross benefit cards continue to be an issue as new members 
continue to complete their probationary period, so just a reminder to 
those who are getting close to completing their 90 days, make sure all 
forms have been filled out and returned to the HR Department in ad- 
vance so your benefits are in place. 

Just a reminder to those who are not forklift certified, the company 
has agreed with the CAW Committee to schedule training sessions on Sat- 
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urdays over the next few weeks and do whatever 
training is needed to certify those people who are 
interested. 

There continues to be an ongoing issue with a 
shortage of lift trucks on both Shift #1 and Shift #2. Due to the fact a lot 
of these trucks are older, they continue to break down and even with two 
full-time Wajax mechanics on site every day, it’s still tough for them to 
keep up. The Committee has brought it to the attention of the company 
on a daily basis. 

On behalf of the Committee I would like to wish everyone a safe and 
enjoyable summer. 

I would like to remind everyone if you have any questions or con- 
cerns please contact your Union Rep or call the Union office at 905- 
571-1706 ext 258. 

In Solidarity. % 
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AGS Decision To 
Combine Locations 


Could Bring More Work 


n April 3, 2011 we had a ratifica- 
tion meeting, voting on whether 
to allow the Scarborough plant to 
continue to operate as a business 
in the Oshawa plant. 

The main issue was that Scarborough would 
bring their own work and their own people to 
do this work while Oshawa has a number of 
laid-off members. We negotiated a proposal 
that we believe was suitable for members in 
that it would allow them the opportunity to re- 
turn to work, or to accept a package to sever 
their employment at AGS. 

I’m going to touch on some of the main 
highlights of this settlement, that our members 
ratified by 81 percent. 

1. The Oshawa plant and the Scarborough 
plant will have separate agreements. 

2. All new work coming into this facility will 
belong to the Oshawa plant, except for small 
stamping and welding which already belongs 
to the Scarborough group. 

3. When recalling people back to work, 
they will be recalled back to their respective 
plants. If Oshawa has exhausted their entire 
recall list, the company will then extend a 
recall from the Scarborough plant layoff list 
to the Oshawa plant and vice versa, until an 
opening occurs in their home plant. 


4. The company has committed the K2XX 
GMC (front light duty bumper) program to the 
Oshawa plant beginning in 2013 to replace 
the outgoing 900 series (Silverado) bumper. 
The company will commit to place the GMC 
heavy duty front bumper into the Oshawa plant 
if AGS is awarded this bumper. The company 
also will be bringing in more service wrap and 
will be relocating backside coating into the 
Oshawa plant. 

5. The wage rate of the Oshawa work will 
remain as it is presently in the core jobs such 
as steel plating and tandem press stamping, 
skilled trades and the four members working 
currently on service wrap. The full work rate 
for new operations such as service wrap, back- 
side coating and any other new work brought 
into Oshawa will be $18 per hour. There are 
not too many jobs out in the work world that 
are bringing back workers at $18 per hour 
while getting back your benefits, pension cred- 
its, seniority and vacations from day one. 

6. All current laid-off members who have 
retained their recall rights may choose to have 
their recall rights extended to April 30/14 or 
their current expiry date. 

7. The company will offer up to five en- 
hanced severance packages to the company’s 
layoff list as of the date of the ratification. For 
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more information, call the union office and we 
can set up a meeting to discuss your options. 

8. There will be a wage progression for 
new hires into this plant, at 70 per cent of the 
$18 in the first year and increasing five per 
cent per year until the member reaches the 
full wage of $18. New hires are people who 
are hired off the street from day one and not 
members who are recalled. 

These are just the highlights of this agree- 
ment. Anything not covered in the highlights or 
changed is still covered in the Collective Agree- 
ment. Anyone wishing a copy of the highlights 
can get one at the next membership meeting. 

These Scarborough members will become 
part of CAW Local 222. The time of this move- 
ment has not been decided as of yet but will 
be posted when announced. This movement 
makes us unique, as we can now be more 
accessible with small and tandem pressing, 
welding, plating, backside coating and service 
wrapping under one roof. Hopefully this will 
be attractive to GM and they'll send some work 
in our direction. 

In closing, we have an AGS unit meeting 
scheduled for Wednesday, June 22, 2011 at 
3:15 p.m. at the CAW Local 222 Union Hall. 
Please plan to attend. 

See ya. 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Holding Contract Proposal 
Meeting June 26, 2011 


would like to congratulate our three CAW Local 222 members 

who put their names on the ballot and ran as NDP candidates in 

the recent federal election. Although they were not successful, 

Chris Buckley, Trish McAuliffe and Tammy Schoep all ran very 

good campaigns and we thank them for standing up and run- 
ning for the working people in this area. 

As we move forward and continue our preparation for 2011 con- 
tract bargaining (contract expires August 25, 2011), the Plant Com- 
mittee has scheduled a Contract Proposal Meeting for Sunday, June 
26, 2011. The meeting will start at 10 a.m. and will be held in the 
Main Hall at the CAW Local 222 Union Hall at 1425 Phillip Murray 
Ave. We invite all members in good standing to attend this import- 
ant meeting (which includes laid-off members in good standing as 
well). We will do our best to get through the required information as 
efficiently as possible, so as to not take away from your family time 
on a Sunday. We will go over the proposals, giving members the op- 
portunity to make suggestions and amendments to each proposal, at 
which time we will conduct a vote to endorse the proposal. 

JCI has recently recalled members due to the increase in the 
Camaro line. With our language allowing current laid-off members 
the opportunity for a refusal of recall (under certain situations) we 
have exhausted our recall list, therefore we have once again hired 
some TPTs to fill the required positions. To the best of our knowledge 
the Camaro increased numbers are to continue into mid-August. We 
have had some Saturday overtime scheduled for the Impala line as 
demand for the Impala seems to be continuing. 

Regarding grievance #514 & #515 improper notice of layoff, 
which was filed as a result of a layoff in 2007, I have been informed 
by our CAW National Legal Department that after much deliberat- 
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ing ae review, they have decided to continue 
arguments on certain portions of that griev- 
ance. They will continue on the aspect that 
members on such things as WSIB, Maternity, 
STD and ITD are entitled to receive payment 
from JCI during the notice period. Please re- CONTROLS INC. 
member that this is our position but an arbi- UNIT 

trator will need to make that decision. When \ CHAIRPERSON 

I have information on this matter I will post it 

on our CAW Local 222 website under News and Events. 

I would ask all members to periodically check www.cawlocal. 
ca/222 under News and Events for information on bargaining issues, 
this may include notices for meetings and other related bargaining 
information. 

This will be the last report before the Oshaworker shuts down for 
the months of July and August, so at this time on behalf of the Plant 
Committee we want to wish everyone a safe and enjoyable summer and 
vacation. Enjoy your time out of the plant with your families and friends, 
play safe on the water and please don’t drink and drive. During vacation 
shutdown if the Union Office is closed due to a complete shutdown and 
you require assistance with any issues during this period, please contact 
me on my home phone at 905-987-1946. I have an answering machine 
and will try to check for messages regularly during this time and return 
your call whenever possible, or try my cell phone at 905-449-9659. 

Have a great summer. 

If you have any question or other issues please contact your com- 
mitteeperson/Union Representative or call the Union office at 905- 
665-4247. 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON 


Union Looking At The 
Positives For DRT Future 


e have been receiving good news at Durham Region Tran- 
sit this year, with some new jobs coming this fall. 

In addition, DRT will be launching their Bus Rapid 
Transit system in September 


JOHN 


JOHNSON 
I would like to wish all our members a safe asi ray 
and happy summer. UNIT 


In Solidarity. CHAIRPERSON 


2012, which will mean a sub- 
stantial increase in jobs for our membership. 
There will be a lot more decent crews for our 
operators to pick from as a result of this ex- 
pansion. 

The Union continues to press for more 
operator positions for Specialized Services. 
There certainly is a demand from the com- 
munity to offer more service, but through the 
Region’s budgetary process new operator pos- 
itions for Specialized Services seem to be the 
first to be cut. 


URHAM REGION TRANSIT UNIT HEALTH & SAFETY REPORT 


seeing the car in your sideview 
mirror and having them turn right 
into your path as you power up pre- 
sents a tough challenge. We can’t 
determine the oncoming traffic’s RAY 
next move but, by scanning your 
stop, assessing the hazards and 
merging slower into traffic will re- 
duce the chances of a incident. 
Enjoy your summer, stay safe. 


nowing the type of bus 
stop you're servicing can 
be the key to preventing 
an incident at work. 
Basically there are three 
common bus stops: nearside, far 
side and midblock. All have their 
pros and cons, but any stop nearside 
of a road or driveway poses more of 
a hazard. The few seconds between 
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Overtime Issues 
Continue To Plague Atlas 


ere are some facts from our Collective Bargaining Agree- 
ment: 

Fulltime seniority employees are normally scheduled to 

a 40 hour work week. 

Fulltime employees can be mandated to a total of 48 
hours and on the other extreme can be given as little as 20 hours in 
a work week under certain conditions. 

This is the range of hourly obligation Atlas holds its employees to 
when scheduling labour for its warehouse needs. 

Volunteer hours are still hours worked and therefore count 
toward the maximum 48 hours needed to fulfill a member’s con- 
tractual obligation. When the company requires a member in their 
posted job they can mandate that member for up to eight additional 
hours in a work week. If the member volunteers their labour, they 
can be utilized in any position their licences allow. Ontario law limits 
a member to a total of 60 hours worked in a work week. 

It has always been the Union position that mandated hours place 
a member in his/her posted position. Atlas has set out to challenge 
that position but must take into account past practice in that chal- 
lenge. With the frequency Atlas calls mandated hours from its em- 


ployees, it would seem they are somewhat under- 
staffed. Loblaw has been closing down smaller 
distribution centres and spreading the work 
throughout the remaining warehouse chains. 
This has resulted in a volume increase here at 
Atlas. Strangely enough, this normally would 
and should be looked upon as a positive 
situation but with the strict working condi- 
tions and harsh picking standards that Atlas 
imposes on its employees, the majority of 
our members feel that 40 hours a week taxes 
them to their physical limit. 

Only Atlas can staff this warehouse to a level where overtime is 
minimized. For the foreseeable future Atlas seems determined to 
force this membership to 48 hours per week by mandating its em- 
ployees to a sixth day over the accepted and agreed upon process of 
exhausting all avenues of volunteer hours before it mandates. 

For the foreseeable future, we will oppose that position. 

In Solidarity. 


KEVIN 
RIORDAN 
ATLAS 
LOGISTICS 


UNIT 
CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Syncreon Union Elections 


Slated For June 21, 2011 |= 


irst off I give my utmost respect to 

our Local President, Chris Buck- 

ley, as I know it took a lot of soul- 

searching and courage to run not 

just in a federal election, but in a 
riding that has turned into a Tory stronghold 
because of the influx of residents from the 
GTA. We are no longer considered a work- 
ing class community. Even though he may 
not have won, he did show by the increase 
in voter turnout and the polling results that 
people are slowly starting to realize the gov- 
ernment in power needs to be held account- 
able and start listening to the voters and not 
just their corporate buddies. 

Only time will tell if the government has 
also listened to the working class and starts 
doing something to protect our good paying 
manufacturing jobs and stops allowing them 
to be replaced with low wage service sector 
jobs and calling it a success. It is not a suc- 
cess for the person who has to go from a job 
paying $20-plus down to a $10 to $14 job 


and has to decide on whether to fill their gas 
tank to get to their now-needed two jobs, 
or to splurge and buy fresh food for their 
family. If people think I’m exaggerating, all 
they need to do is walk into any of the un- 
employment action centres and listen to the 
stories they hear every day from people who 
formerly held good-paying manufacturing 
jobs. 

Our in-house elections are once again 
upon us on June 21, 2011. I believe that 
because we as a Union remained strong 
and united, it helped us weather some of 
the worst financial times we in syncreon 
have ever seen and return a fair and de- 
cent Collective Agreement, with very little 
financial loss to our members in wages or 
benefits. 

We have been informed that due to the 
de-rate of the Buick commodity, there will 
be a temporary reduction in the flex line 
area. 

By the time you read this, some of the 
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junior members who SYNCREON 
AUTOMOTIVE 
were called perma- UNIT 
nently back to work CHAIRPERSON 
to a temporary group 
assignment will be reassigned to their 
permanent group and shift assignment. 

The summer vacation notice went up on 
May 6, 2011 and your application for vaca- 
tion had to be in by June 3, 2011. You will 
be notified by June 10, 2011 as to availabil- 
ity by seniority. 

I hope everyone has a safe and joyous 
much-needed summer vacation and that 
we see each other after the July shutdown. 
There will be no Oshaworker in July or 
August. If needed, I can be contacted in 
plant 905-743-6277 extension 541 every 
day except Tuesdays between 6:30 a.m. and 
2:30 p.m.. On Tuesdays I am in between 
4:30 a.m. and 12:30 p.m. so as to better 
serve our members on third shift. 

Until next time, in Solidarity. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Support Fellow Workers 
In Times Of Layoff 


n April 20, 2011 we were 

shocked when we learned that 

the Regal volume was being sub- 

stantially reduced. Your Commit- 

tee immediately began to look at 
the numbers and how we could retain as 
many members as possible. Although the 
layoff notices were generated on April 20, 
we were successful in having many of the 
notices extended or retracted. We will con- 
tinue to fight on your behalf to keep as many 
of our members working as possible. 

For those of you who are fortunate 
enough to remain working, there are ways 
we can help our Sisters and Brothers out. 
Consider booking a day off so that we can 
offer a TPT shift to help our laid-off mem- 
bers supplement their lost earnings. While 
on layoff, you can earn up to $187 with no 
reduction to your E.I. benefit. If you have 
work that needs to be done, why not look 
to our laid off Sisters and Brothers? Many 
of our members have skills and would love 
the opportunity to earn some extra money. 
More than ever, we need to remain strong 
and stay united. 

I would like to thank Chris Buckley for 
his efforts in the recent federal election. I 
can tell you from personal experience that 
Chris’s motivation to represent Oshawa as 


the NDP MP, was his desire to help working 
men and women, not just in our region, but 
across Canada. Thanks Chris for your deter- 
mination, and for your continued efforts. 

The recent election resulted in a “major- 
ity’ Conservative government being elected. 
Our electoral system is somewhat flawed 
when you consider that only 39 per cent 
of all votes cast were for the Conservative 
party. This is referred to as the “popular 
vote.” To put things into perspective, nearly 
two-thirds of all Canadians who voted did 
not support Stephen Harper or the Con- 
servative party, yet Stephen Harper has a 
majority government. There are many poli- 
cies and proposals such as the expansion to 
the CPP which are likely to be turned down 
under a Conservative rule. Approximately 
61 per cent of all registered voters in Can- 
ada turned out to vote. There are countries 
such as Libya who are spending millions of 
dollars to repress the right to a democratic 
society. We need to exercise and appreci- 
ate our right to vote as Canadians. In the 
months and years to come, it is now, more 
than ever, time for you to join in and get 
active when we demonstrate and hold ral- 
lies to bring attention to social issues and 
fight to increase E.I. premiums and protect 
pensions. 


I recently attended 
the Canadian Labour 
Congress convention 
in Vancouver. It is a real privilege to repre- 
sent our unit as the delegate. The theme of 
the conference was “Good jobs. Better lives. 
Unions make a difference.” Several guest 
speakers addressed the more than 3000 
delegates including Jack Layton, Richard 
Trumka of the AFL-CIO and Academy Award 
winning director Charles Ferguson. Charles 
won an Oscar for best documentary for his 
film Inside Job, a film which exposes finan- 
cial executives responsible for the recent 
financial meltdown. If you have any ques- 
tions, or would just like to know a little bit 
more about the CLC, or would like to review 
some of the material we covered, please do 
not hesitate to ask me. 

This is the last issue of the Oshaworker 
until September. I can always be reached at 
905-436-0400 ext 358, or by email sbate- 
man@lear.com. Please feel free to contact 
me any time. 

I would like to wish all of you a safe and 
well deserved vacation. As always, take time 
to enjoy this break with family and friends. 
Have a great vacation! 

In Solidarity. 


UNIT 
CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Preventing Harassment 
In The Workplace 


GUTA 
LEAR UNIT 


isters and Brothers, recently the Ontario Human Rights 

Commission (OHRC) has released a Policy on Preventing 

Sexual and Gender-based Harassment. As we all know, 

many of our interactions in the workplace fall under the 

rules and regulations of the OHRC. At Lear we also have 
internal rules and codes of conduct under Plant Rules and our Col- 
lective Agreement. 

I will reinforce here the fact that it is the Company's responsibility 
under law to offer everyone a workplace that is free of harassment 
and intimidation. Here is some food for thought: 

What is sexual harassment? In the Ontario Human Rights Code 
(the Code), sexual harassment is “engaging in a course of vexatious 
comment or conduct that is known or ought to be known to be un- 
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welcome.” In some cases, one incident could 
be serious enough to be sexual harassment. 
First, we have to consider if the person do- 
ing the harassment knew how their behaviour would be received; 
second, we must consider how someone else would generally feel 
about the behaviour — this can help us think from the perspective of 
a person who is being harassed. 

What is gender-based harassment? Gender-based harassment is 
one type of sexual harassment. By definition it is “any behaviour that 
polices and reinforces traditional heterosexual gender norms.” It is 
often used to get people to follow traditional sex stereotypes (domin- 
ant males, subservient females). It is also used as a bullying tactic, 

see PREVENTING - page 11 
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Oshaworker Judged Best Labour Publication 
In Canada For Third Straight Year 


or three consecutive years, the Oshaworker 
has been judged the best overall labour pub- 
lication in Canada. The award was presented 
at the annual Canadian Association of Labour 
Media (CALM) conference and awards banquet, held 
this year in Burnaby, B.C.. The June 2010 issue of the 
Oshaworker was submitted for this award. 

CAW Local 222 has won a total of 11 CALM awards 
since 1999 for best photograph, best communica- 
tions initiative (GM blockade), two for best moving 
billboard (Made in Canada Matters t-shirts/licence 


plate frames), excellence in writing, two for excel- 
lence in layout & design and another best overall 
publication award in 2004. 

CALM is a national network of union publications 
and editors that provides labour-friendly stories and 
graphics and training for labour communicators. The 
major affiliates of the Canadian Labour Congress set 
up CALM in 1976. 

CAW Local 222 Communications Director Joe Sar- 
novsky has been a vice president on CALM’s executive 
board since 2005.% 


CALM. 


CAW Local 222 


Best overall publication 


Joe Sarnovsky accepts 
this year’s CALM award 
from category judge, 
Ish Theilheimer, 
president and 
publisher of Straight 
Goods, Canada’s 
alternative online 
news source. 
Pe 
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Preventing Harassment In The Workplace 


— continued from page 10 


often between members of the same sex. Unlike some forms of sex- 
ual harassment, gender-based harassment is not generally motivated 
by sexual interest or intent. It is more often based on hostility and is 
often an attempt to make the target feel unwelcome in their environ- 
ment. In some cases, gender-based harassment may look the same 
as harassment based on sexual orientation, or homophobic bullying. 
Forms of sexual harassment can include but is not limited to: 
sexual solicitation and advances; a poisoned work environment 
(pornographic images in the workplace); gender-based harassment 
(targeting someone for not following sex-role stereotypes); violence 
(if inappropriate sexual behaviour is not dealt with, it may move to 
more serious forms, including sexual assault and other violence). 
Examples of sexual and gender-based harassment: Demanding 
hugs; invading personal space; using language that puts someone 
down and/or comments toward women (or men, in some cases), 
sex-specific derogatory names; leering or inappropriate staring; 
making gender-related comments about someone’s physical char- 
acteristics or mannerisms; making comments or treating someone 


badly because they don’t conform with sex-role stereotypes; show- 
ing or sending pornography, sexual pictures or cartoons, sexually 
explicit graffiti (including on-line); sexual jokes; rough and vulgar 
humour or language related to gender; spreading rumours; mak- 
ing suggestive or offensive comments or hints about members of a 
specific gender; bragging about sexual prowess; asking questions or 
talking about sexual activities; acting paternally in a way that some- 
one thinks undermines their self-respect or position of responsibil- 
ity; making threats to penalize or otherwise punish a person who 
refuses to comply with sexual advances (known as reprisal). 

Recently we celebrated the 25th anniversary of Lear Whitby and I 
extend my congratulations to all my Sisters and Brothers. This mile- 
stone means that we have known each other for a very long time. We 
all deserve to be treated with dignity and we must treat our peers with 
the utmost respect. It is also the law. 

I wish everyone a relaxing, safe and exciting summer holiday! 

Always! 
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CAW LOCAL 222 RETIREES’ CHAPTER REPORT 


=TCA 
LOCAL 222 


CAW 


Recreation Report 
By John Redko 
And Wendy Rolfe 


Retirees’ Picnic 
Tuesday, June 14th 


e’d like to thank our mem- 

bership for making our last 

dance in April such a suc- 

cess, with one of our largest 

turnouts to date. All because 
of you and we greatly appreciate the sup- 
port. The new dance schedule will be in the 
September edition of the Oshaworker, 
with the dances starting in October. 

Activities for the Retirees’ Chapter at 
the CAW Local 222 Union Hall are pretty 
much done now that summer is here, to 
be continued in September. Euchre starts 
again on September 13, 2011, other start 
dates to be posted. Remember the Retir- 
ees’ Room remains open during the sum- 
mer for your enjoyment. 

Kudos go out to the Retirees’ Recrea- 
tion Committee volunteers, Sister Norma 
Glober for euchre, and Brother Bill Stacey 
for helping us co-ordinate the dances. An 


WeE SHALL 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


REDKO 
CAW LOCAL 222 
RETIREES’ 

CHAPTER FEMALE 
BOARD MEMBER 
extra big thank you 
to Brother Les MacDonald, Sisters Sylvia 
Anderson and Nancy Rowe for all their 
hard work behind the refreshment counter. 

Our billiard tournament results from 
April 27th are: “A” winners Dave Rafuse 
and George Atkins, runners-up Doug Mor- 
rnon and Randy Chopik; “B” winners John 
Malarz and Paul Hulaj, runners-up Morris 
Argue and Gerry Korstanje. 

Remember to sign up for horseshoes for 
June 22nd. 

Sign up sheets for Port Elgin for Labour 
Day will be at the Retirees’ Picnic on Tues- 
day, June 14th. There is also a sign-up 
sheet for the bus to Rogers stadium for a 
baseball game. 

Have a great summer and be safe. 


REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Oshawa 
Norwood 
Courtice 
Whitby 


Greg M. Adams 
Warden G. Andrews 
Dale R. Brown 
Ronald A. Buker 
Alice W. Campbell Amherstview 
James W. Davidge Thornhill 
Kyryl Fesiak Ajax 

James S. Kelly Scarborough 
Henry J. Koenders Ajax 
Ottorino Longo Bowmanville 
William G. McKnight Oshawa 
Arthur D. Moreau Oshawa 
Jack L. Pinch Oshawa 
Claude Robillard Quebec 
Alexander Stec Oshawa 
Edward A. Thiele Courtice 
Orville RJ. Wells Fenelon Falls 


GM April 29, 2011 
M Retiree April 22, 2011 
April 20, 2011 
April 17, 2011 
May 5, 2011 

April 15, 2011 
April 14, 2011 
April 29, 2011 
April 18, 2011 
May 8, 2011 

May 5, 2011 

May 9, 2011 

April 21, 2011 
April 11, 2011 
April 27, 2011 
April 29, 2011 
April 29, 2011 


= 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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ETIREES’ 
CORNER 


LES 
M“°DONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


Les MacDonald, 
President 


would like to first start off by con- 
gratulating Chris Buckley on his 
first try as our MP. Although he did 
not win he put in a great showing. 
Condolences go out to Art Field 
and family on the loss of their son. 

I have just got back from attending 
the 12th CLC convention and what a 
week it was. We saw the same executive 
get elected, made some constitutional 
changes to prepare the organization for 
the future and heard some great speak- 
ers. Jack Layton, the leader of the NDP 
and Official Opposition, told the dele- 
gates the NDP will not stop until the CPP 
is improved for all Canadians. He also 
said we have to improve health care and 
put forth practical solutions so working 
families can make ends meet. I will give 
a larger report at the June membership 
meeting. 

Hope to see everyone at the Retir- 
ees’ Picnic on Tuesday, June 14, 2011. 
There will be a booth for signing up for 
the buses going to Port Elgin for the 
Labour Day parade. 


Are you interested 


in joining the 
Retirees’ Photo Club, 
the Shutterbugs? 
For more information, 
please contact Larry 
at 905-433-8791 
or by e-mail at 
kirtley@sympatico.ca 


Auxiliary Banquet Celebrates 
74 Years Of Service 


AW Auxiliary #27 members celebrated their 74th Birthday Ban- 
quet in fine style on April 16, 2011. 
Head table guests bringing greetings were Brother Chris Buck- 


JACKIE 


ley, President of CAW Local 222, Brother Dale Millson, Financial ah 
Secretary of CAW Local 222, Brother Les MacDonald, President | cavity AUXILIARY 
CAW Retirees’ Chapter and Sister Terry Weymouth, who was representing \_ #27 PRESIDENT 


Sister Julie White, Director Women’s Depart- 
ment, CAW Canada. 
see AUXILIARY - page 14 


Jackie Finn and CAW Local 222 Financial 
Secretary Dale Millson. 


Edith Smith — 55 years of service to 
Family Auxiliary #27. 


Verna Parker presenting 
Jackie Finn presenting Dorothy McEachern and 
Lynn Gowans with her The Grants: Felicia, Dean and Willie Zubkavich with 35 


25 year ring. Amanda. The McDougalls: Bill, Scott and Margaret. year recognition brooches. 


Jackie Finn with Past Nancy and John Heney, Tim and - Past President 
President Viola Pilkey. Leslie Hoover. Nancy Clarke, Fannie Estabrooks and Pierre. Betty Clark. 
ane eee ee eee ee a a a a) 
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Auxiliary Banquet Celebrates 


74 Years Of Service - continued from page 13 


Sister Lynn Gowans gave the Recording 
Secretary’s report for the past year. Sister Lynn 
Rak gave the Treasurer's report of the dona- 
tions our Auxiliary has made during this past 
year. 

We were honoured to have two of our Past 
Presidents at our celebrations, Sister Viola 
Pilkey, President from 1963-1968 and Sister 
Betty Clark, President from 1988-1991. 

The highlight of our banquet is the recog- 
nition service awards that are given to vari- 


Jackie Finn presenting 25 year rings to Helen 
Rotterman, Lynn Gowans, Judy Huff and Josie 


Pascoe. 


Christmas Donations: 

Simcoe Hall Settlement House 
Food Bank 
Food Vouchers 

Hillsdale Manor — Gifts 

Fairview Lodge — Gifts 

Community Gift Program 
Thomtonview Nursing Home 
Extendicare Nursing Home 

CMHA Durham 

Denise House 


ous members. Sister Nancy Heney, Member- 
ship Secretary, presented the 10 year pins 
to Sisters Leanne Davis and Amanda Grant; 
15 year pins went to Donna Murdock, Lynn 
Ross, Marilyn Souter; and a 20 year pin was 
given to Laura McDonald. I had the pleasure 
of presenting the 25 year gold rings to Sis- 
ters Lynn Gowans, Judy Huff, Josie Pascoe, 
Helen Rotterman, Cindy Searle and Kathleen 
Melnichuk. Instead of receiving her own ring, 
Kathleen chose to wear her late mother Anna- 


Nancy Heney (centre) presenting 
Donna Murdoch and Lynn Ross 
with 15 year pins. 


Bursary Awards 


belle Cobb’s 25 year Auxiliary ring. Annabelle 
would have been very proud of you Kathleen 
and I know you will wear your mother’s ring 
with pride. 

Sister Verna Parker, Vice President, pre- 
sented the porcelain hand crafted brooches 
for 35 years service to Sisters Dorothy Mc- 
Eachern and Willie Zubkavich; for 40 years to 
Sister Eileen Simmons; for 45 years to Sister 
Frances Sanford; and for 55 years of service to 
sister Edith Smith. 

Two long-time service members were in at- 
tendance. Sister Anne Black joined in 1940, 
she has 71 years service and is 94 years young. 
Sister Betty Rutherford joined in 1945, she has 
66 years service and is 87 years young. 

Thanks to the following for their assist- 
ance: Leslie and Tim Hoover who greeted 
you at the door; Sister Verna Parker, who did 
the floral centrepieces on the tables; Sister 
Lynn Rak and Russ who took care of the bar 
for us; Sister Phyllis Munroe, who shopped 
and took care of the munchies we enjoyed 
later in the evening; Cindy Parsons, caterer 
and her staff; and Derek Spence, for all your 
assistance. 

The rest of the evening was one of fellow- 
ship and lots of dancing to the music of Then 
& Now Sounds, Brian and Sharon McGregor. 

see AUXILIARY - page 15 


1 CAW FAMILY AUXILIARY #27 DONATIONS REPORT ] 


CAW Family Auxiliary #27 Donations 
April 1, 2010 - March 31, 2011 


St. Vincent’s Kitchen 

Destiny Manor 

Bethesda House 

Cornerstone Community Assoc. 
Ontario Shores Volunteer Association 
Total Christmas Donations 


Oshawa Hospital Foundation — Dialysis Chair 
St. Peter’s Anglican Church Food Bank 
@200.00 per month 
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Paul Dwyer Catholic Secondary School 250.00 
300.00 Monsignor John Pereyma Catholic High School 250.00 
225.00 525.00 Dr. F.J. Donevan Collegiate 250.00 
500.00 Eastdale Collegiate 250.00 
500.00 G.L. Roberts Collegiate 250.00 
Central Collegiate 250.00 
200.00 R.S. McLaughlin Collegiate 250.00 
200.00 400.00 O'Neill Collegiate 250.00 
300.00 Durham College 250.00 
300.00 Total Bursary Awards 2,250.00 
300.00 
300.00 United Way Backpack Program - 100 @ 12.00 1,200.00 
300.00 United Steelworkers Local 1005 — Hamilton 1,000.00 
300.00 Habitat for Humanity 500.00 
300.00 St. Mary’s Cement Strike Fund 500.00 
4,025.00 CMHA Summer trips and treats 451.25 
Simcoe Hall Settlement House 
2,500.00 - Big Yellow Bus — Wild Water Kingdom S55195) 
Eastview Boys & Girls Club 

2,400.00 — Summer Programs 200.00 

— Swimathon 150.00 350.00 


Auxiliary Banquet Celebrates 


74 Years Of Service - continued from page 14 


Summary Of Our Last 
Two Meetings 

Nominations were held on May 3, 2011 and 
it seems the membership is content with the 
current Executive, as they were all acclaimed 
to their offices: President Jackie Finn; Vice- 
President Verna Parker; Recording Secretary 
Lynn Gowans; Treasurer Lynn Rak; Member- 
ship Secretary Nancy Heney; Sergeant-at-Arms 
Phyllis Munroe; Guide Dorothy McEachern; 
Trustees, three year term Abby Kiberd, two 
year term Joan Cannons, one year term Marg 
Fitchett. 

Recent donations were made to the fol- 
lowing: Parkinson Society of Canada $100; 
Leukemia & Lymphoma Society $50; Durham 
Respite Home $200; Ontario Heart & Stroke 
$100; Ontario March of Dimes $100; CNIB 
$100; Simcoe Hall Settlement House Big Yel- 
low Bus $330 + HST; Motorcycle Ride for Dad 
$100. 

We have added Maxwell Heights Secondary 
School to our bursary awards of $250. 

Recent 50/50 winners sisters Verna Parker, 
Lynn Rak, Denise Weeks. Chocolate winners 
Sisters Helen Roussy, Opal Lundy-Boudreau, 
Margo Kennedy, Ruth Hazelton, Joan Cannons 
and Phyllis Munroe. 

Upcoming events: Tuesday, June 7, 2011 
potluck dinner from 5:30 p.m., regular meet- 


_CAW FAMILY AUXILIARY #27 DONATIONS REPORT 
CAW Family Auxiliary #27 Donations 


ing to start at 7:00 p.m., with delegation for 
CAW Family Auxiliary Conference and installa- 
tion of 2011-12 Executive officers. 
Congratulations to the following Sisters 
who celebrated special birthdays, Nancy 
Heney, 50th on March 24; Marilyn Souter, 
75th on April 1; Betty Clark, 85th on June 19; 
Judy Huff, 70th on June 19; Doris Villeneuve 
80th on June 20; Shari Comerford 40th on 
July 14; Pamela Cannons 55th on July 21; and 
Lois Brown, 75th on August 31. Anniversary 


Nancy Heney (centre) presenting Leanne 
Davis and Amanda Grant with 10 year 
pins. 


April 1, 2010 - March 31, 2011 - Continued 


Autism Ontario 300.00 Ride for Dad — David Hubbard 100.00 

George’s Kids — Sick Kids Hospital 300.00 ALS Society 100.00 

Save a Family Plan — India 240.00 CNIB 100.00 

In Lieu of Flowers Heart & Stroke Foundation 100.00 
— Heart & Stroke Foundation 60.00 Children’s Wish Foundation 100.00 
— Alzheimer Society 60.00 Gate 3:16 100.00 
— Kidney Foundation 30.00 Terry Fox run — Don Wilson 100.00 
— Durham Cancer Centre 30.00 Epilepsy Durham 100.00 
— Sirncoe Hall Settlement House 30.00 Hearth Place 100.00 
— Can. Resource Centre for Parkinson Society 100.00 
— Victims of Crime 30.00 240.00 Emery Boards, Nail Clippers, 

Youth Global Village 200.00 personal items for 

Carleen’ s Hope 200.00 Bethesda House 50.00 

Alzheimer Society 200.00 Canadian Liver Foundation 50.00 

Legion Branch 43 Auxiliary — Dinner for Troops 200.00 Cystic Fibrosis 50.00 

ALS Society - Amaryllis Bulbs 144.00 Gordon B. Attersley Public School 

Gala of Hope — Auction Prize 103.41 — Healthy Snack Program 50.00 

St. Vincent’s Kitchen 100.00 Ontario Special Olympics 50.00 

Respite Care 100.00 

Distress Centre Durham 100.00 TOTAL DONATIONS $19,509.61 

MS Society of Canada 100.00 

March of Dimes 100.00 
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congratulations to Sister Kathy Ross and Bud, 
celebrating their 50th on July 2nd; Sister Abby 
Kiberd and Lloyd, their 60th on September 8; 
Sister Debbie Waller and Dave, their 30th on 
September 26. 

I will take this opportunity to thank my 
Executive for their continued support during 
this past year. As this is the last issue before 
the summer, I want to extend wishes for a safe 
and enjoyable summer break to everyone. See 
you in September. 


4 


From left to right: Betty Rutherford, 
Vi Pilkey, Anne Black and Terry Weymouth. 
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CAWS TC A Give The Gift Of Life! 


Go to www.giftoflife.on.ca and follow the link to download 


LOC L VOD the Gift of Life Consent Form. Print it, fill it out ll mail 
A it to: ule. 


Trillium 


Organ Donor Consent \ cittortife 


Me ServiceOntario N\@ Network 
COTMMUL1 PO Boy 1S: Wines ONS. eine 
iti 7 1 Donation Agency 


Or, take it in to your local ServiceOntario centre. 


For more information, please call Trillium Gift of Life at 
1-800-263-2833 or Phil Goodwin at 905-925-5627. 
YOUR HELP IS NEEDED! 


Habitat For Humanity Durham 


F on 3 Habitat for Humanity Durham has announced an exciting new 
wT Habitat, build project for Oshawa called CentreTowne. Help build homes as 
Durham well as hope for 24 families. Please call 905-428-7434 

to volunteer. Play a significant role in building a stronger community. 


Your assistance is needed and greatly appreciated. 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
Y) agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 
@ Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 


provide friendly visits, or to transport people around. Call them at 905-430-5613 
or visit www.communitycaredurham.on.ca 


urban 


Maratuon 


Helping Homeless Youth Find Their 
Own Quarters Through The Refuge! 


Help Homeless And Street Youth 
Participate in the Durham 1/4 Marathon on July 23, 2011 


Join hundreds of others in running to support real solutions for homeless and street youth 
in Canada’s original 1/4 marathon (10.5 km) or, new this year, in Canada’s first 1/8 marathon (5.2 km). 
All funds raised through this event will go directly to support life-changing programs 
for homeless and street youth through The Refuge. 


Visit www.thedqm.ca for more information. 
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SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Skilled Trades Continue 


To Press On Issues 


irst, I would like to thank the great 

people working at our CAW Local 222 

Union Hall for providing strong sup- 

port for me as I tried to keep things 

going in the president’s office while 
Chris Buckley was on the federal election cam- 
paign. We should be very proud of Chris’s self- 
less decision to take on the challenge of bring- 
ing a voice to the working people of Oshawa. 
Although he was not successful, he should be 
very proud of the significant increase in votes 
he achieved this election. The next 24 to 36 
months will be the time when the new Harper 
majority sets its true agenda and we can only 
hope the Prime Minister is kinder to the work- 
ing people of this country than he has been up 
to this point! 

Things have been very busy for me with 
Chris’s absence and I am just starting to get 
caught up. There are a number of issues such 
as Trades recalls that are not firm on numbers 
yet and we will update the membership in a 
Tool Talk. The plants have agreed to allow a 
number of our Trades to start their grow-ins 


and plans are being made to replace those 
who will get their time in this fall. The plants 
have agreed to provide some SVR to trades 
but the de-rate of the Buick has caused some 
changes to those numbers that are not avail- 
able at press time. 

Our relationship with GM continues to 
be challenging, with our grievance process 
jammed with arbitration issues and no firm 
dates to get the process moving. The Trades 
have resorted to the unprecedented measure 
of filing an Ontario Labour Board case against 
GM with hopes of getting some of our issues 
resolved. We will be looking for full support 
from the CAW National Union on getting all our 
Trades back to work in Trades. 

The new Project department has been 
introduced and minus the error of some 
people being mistakenly placed in the depart- 
ment, we have had few problems. The zeroing 
of O/T hours has also taken place and we are 
looking for our members to keep the pressure 
up on GM management to ensure 0/T hours 
are properly charged and recorded and the 


Oshawa eae Clean Up 


RON 


SVAJLENKO 

n SKILLED TRADES 

aw a ates ah CHAIRPERSON & 

charges count! CAW LOCAL 222 
I would like to cau- FIRST 


tion our members with | \ VICE PRESIDENT 


kids looking for em- 

ployment as SVRs this summer that being able 
to count on a good summer job for students 
has changed. The de-rate of the Buick has 
caused the reduction of members who must 
be employed as SVRs ahead of students. The 
requests for extra summer vacation from our 
members are also down this year resulting in 
lower SVR numbers. This is unfortunate but 
we must remember that our members pay- 
ing mortgages and feeding families are always 
first. 

Since this is the last Oshaworker until fall, 
I would like to wish everyone a happy health 
and enjoyable summer and look forward to 
enjoying some time out myself. 

If you need to contact me please call me at 
905-644-3865. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com. 

Thanks! 


On April 30, members of the CAW Durham Regional Environment Council and the CAW Local 
222 Environment Committee partnered with the Oshawa Girl Guides to help clean up the 
Oshawa Creek. 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Explaining GM’s 


Double Shift Procedure yr 


would like to begin by conveying our District #6 committee’s 
best wishes to everyone for a safe and happy summer vacation, 
as this will be the last Oshaworker edition for the summer. 
I would like to congratulate Brother Buckley on his strong 
showing in our recent Federal election; although unsuccessful 
Chris showed once again that he is a tireless campaigner for our 
community. Parliament's loss is our gain, as we get to keep our Local 
President and Chairperson of the CAW/GM Master Bargaining Com- 
mittee. 

The sudden reduction in the Buick Regal count will equate to 
shortened hours in the Flex Plant. We have been successful in bar- 
gaining the installation of a women’s restroom on the ground floor in 
the motor line area. The timing is not available at this moment, but the 
project planning is finished and the work should commence shortly. 

There have been several enquiries about double shift opportun- 
ities recently. The procedure is as follows: The regular operator 
on the preceding shift will be asked for the job that is listed in the 
supervisor’s book, if that individual is not interested anyone in the 
group who is capable of performing the work is asked (this option 
is tracked and low hours will determine who works). If we still have 
no takers, it will go to the shift that is not preceding in an attempt 
to secure our members the time off they require. There are also 
other factors that need to be noted. Preceding shift means they ac- 


Keep All Copies 
Of GM Vacation Requests 


tion pay on June 30, 2011. SWEs are entitled 


y the time you read this article, 


FINLAY 
DISTRICT #6 


tually worked, i.e. if third shift did not work CORI ELE ON 


their Friday day six, then the afternoon shift 
Friday would be the preceding shift to Saturday day shift. Manage- 
ment reserves the right to determine who is capable of performing 
an operation, and further reserves the right to move people around 
on shift prior to offering a double shift opportunity (which job goes 
in the book). We have tried to set up some rules surrounding this but 
management cites paragraph 4 of the Master Agreement (their right 
to manage their business). Lastly it should be noted that grievances 
arising from double shift violations have a no-liability clause (not 
paid out). We have been successful in getting some grievances paid 
on the basis that there have been multiple violations to a certain indi- 
vidual. Some good advice we can offer is to let your supervisor know 
that you are interested in working. I hope this clears up some of the 
questions out there. Your respective committeeperson can answer 
any questions as well. 

I haven’t had the opportunity to congratulate Shift #1 on their 
elections: Zone 64 James Parker and Bill Sully, Zone 65 Paul Wheeler 
and Stephanie Ross. Congratulations to all and I look forward to 
working with everyone. 

I can be reached at 905-644-4694, mike 4694 and by email 
james.finlay@gm.com. 

In Solidarity. 


MUNCE 
DISTRICT #7 


September, I would 
COMMITTEEPERSON 
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you should have your vacation 

request from the Company. Make 

sure you keep a copy of your ap- 

proved Individual Designated Va- 
cation (IDV) form, as this is your only proof 
if management loses your paperwork. The 
Union will be trying to get as many members 
accommodated as we can, so let us know 
if you are having any difficulties when re- 
questing time off. 


Vacation Pay 

This also is the time of the year when a 
lot of questions are being asked in regards 
to how much vacation pay you would expect 
to receive. Below is a chart from our Master 
Agreement Paragraph 114 (a) how your va- 
cation pay is determined by your seniority. 

This year you will be paid out your vaca- 


to receive the legally required four per cent 
vacation pay based on their actual earnings. 
If you have any questions on your vacation 
pay or the allocation of vacation pay do not 
hesitate to call. 


In Closing 
Since this is the last Oshaworker until 


For An Eligible Employee 
With Seniority Of 


Hours Of Vacation 
Pay Allowance 


like to wish everyone 
and their families a safe and well deserved 
vacation. I can be reached in the office at 
905-644-3310 or by email at michael. 
munce@gm.com. If you require my as- 
sistance, have any questions or concerns, 
please call me. 
Until next time, in Solidarity. 


Paid Absence 
Allowance Credit 


1 But Less than 2 Years 


44 36 


2 But Less Than 3 Years 


44 


3 But Less Than 5 Years 


88 52 


5 But Less Than 10 Years 


108 


10 But Less Than 15 Years 


128 


15 But Less Than 20 Years 


148 


20 Or More Years 
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Importance Of Understanding 
All Sections Of Right To 
Refuse Legislation 


CLC Convention 
recently attended the CLC Convention in Vancouver as a delegate 
representing our local. There were many topics debated including 
policies of our government, CETA (European free trade agreement) 
which our government is negotiating and is not good for us, green 
jobs, two-tier wages, rights of farm workers, temp agencies, the gov- 
ernment attack on unions and the rights of working people, the govern- 
ment eroding and watering down many labour laws that have been fought 
for over the years, increasing CPP, loss of manufacturing jobs in Canada, 
Canadian dollar, etc. There were many topics discussed and many resolu- 
tions put forward and voted on. One of the hot topics at the conference 
was a law that BC recently passed allowing 12 year olds to work. 


PEL Port Elgin 

Recently we have had many members applying for courses in Port 
Elgin. I wish every member could attend at least once but unfortunately 
only so many people can be accommodated based on GM's staffing lev- 
els. As a Union, we will try to get as many of you up there as we can but 
I am not going to agree to team leaders going on the line to accommo- 
date you for the week. Also hopefully it does not get to me but if I have 


to decide who goes between two employees, the employee who has 
never been will be going over an employee who has been in the past. 


The Right To Refuse Unsafe Work 

There have been many incidents in the plant whereby employees 
do not clearly understand their rights or obligations under Section 
43 of the Occupational Health & Safety Act. Here is the language: 


Refusal To Work 

(3) A worker may refuse to work or do particular work where he 
or she has reason to believe that, 

(a) any equipment, machine, device or thing the worker is to use 
or operate is likely to endanger himself, herself or another worker; 

(b) the physical condition of the workplace or the part thereof in 
which he or she works or is to work is likely to endanger himself or 
herself; or 

(c) any equipment, machine, device or thing he or she is to use 
or operate or the physical condition of the workplace or the part 
thereof in which he or she works or is to work is in contravention 
of this Act or the regulations and such contravention is likely to en- 
danger himself, herself or another worker. 

Here’s the important part we want everyone to be aware of: 


Report Of Refusal To Work 

(4) Upon refusing to work or do particular work, the worker shall 
promptly report the circumstances of the refusal to the worker's em- 
ployer or supervisor who shall forthwith investigate the report in the 
presence of the worker and, if there is such, in the presence of one of, 

(a) a committee member who represents workers, if any; 

(b) a health and safety representative, if any; or 

(c) a worker who because of knowledge, experience and training 


is selected by a trade union that represents the 
worker, or if there is no trade union, is se- 
lected by the workers to represent them, who 
shall be made available and who shall attend 
without delay. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Worker To Remain Near Work Station 
(5) Until the investigation is completed, the worker shall remain 
in a safe place near his or her work station. 


Refusal To Work Following Investigation 

(6) Where, following the investigation or any steps taken to deal 
with the circumstances that caused the worker to refuse to work or do 
particular work, the worker has reasonable grounds to believe that, 

(a) the equipment, machine, device or thing that was the cause 
of the refusal to work or do particular work continues to be likely to 
endanger himself, herself or another worker; 

(b) the physical condition of the workplace or the part thereof in 
which he or she works continues to be likely to endanger himself or 
herself; or 

(c) any equipment, machine, device or thing he or she is to use 
or operate or the physical condition of the workplace or the part 
thereof in which he or she works or is to work is in contravention 
of this Act or the regulations and such contravention continues to be 
likely to endanger himself, herself or another worker, 

the worker may refuse to work or do the particular work and the 
employer or the worker or a person on behalf of the employer or 
worker shall cause an inspector to be notified thereof. 


Elections 

Now that the Federal election is over, I would like to congratulate 
Chris Buckley on his effort. Even though Chris was not elected, I think 
he sent a strong message to his opponent, Colin Carrie, that people 
want change. It amazes me how many of our own members either do 
not take the time to vote or believe that the Conservative government 
are their allies. In my opinion, the NDP are the only party at the mo- 
ment that fight for the rights of working people. When other parties 
do the same then I will support the party that I believe caters more to 
our interests. This is my opinion and not necessarily the opinion of 
the union. Many of you wonder why unions become involved in pol- 
itics but the only way to challenge some of the changes to legislation 
and labour laws, is to have someone on our side that has a say in the 
House Of Commons. Our only other way to get the message to govern- 
ments is to protest as they do in many other countries. 

As this is the last article prior to summer shutdown, I would like to 
wish you and your families a safe and well deserved vacation. There 
will be no article for the months of July and August. Also remember 
the CAW Local 222 Union Hall is closed for the two weeks of shutdown. 

I can be reached in the office at 905-644-4010 or by cell 905- 
744-4010. 

In Solidarity. 
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Many CPP Changes For 2012 


Elimination Of The Work Cessation Period 
tarting in 2012, contributors who are 60 and older can begin 
receiving their CPP retirement pensions without any work in- 
terruption. Prior to 2012 a worker wishing to start collecting 
their CPP would have had to not make any earnings for a 30 
day period and prove that to CPP to start receiving their bene- 
fit. The elimination of the Work Cessation will make it easier for some 
Canadians to make a phased-in transition to retirement and they could 
collect their benefit while working. This is good for workers who only 
work part time or for low wages, needing their CPP early. 
= Working and collecting CPP you must continue to contribute till 65 

If you are collecting CPP retirement benefits before age 65 and con- 
tinue to work, you and your employer will be required to make CPP con- 
tributions. After age 65, you may choose to continue to make contribu- 
tions, and, if you do, your employer will also be required to contribute. 
Additional contributions may increase your CPP benefit and your benefit 
can be recalculated when you stop contributing. Any overpayments will 
be paid back through your year-end taxes. 
= Receiving Early and Late CPP Pension Changes 

The calculations for early and late take-up of the CPP are changing. 
Under the current calculations, your CPP retirement benefit may be re- 
duced or increased by up to a maximum of 30 per cent, depending on 
when you start collecting, As a result of the changes, your CPP retire- 
ment benefit may be reduced up to a maximum of 36 per cent or in- 
creased up to a maximum of 42 per cent, depending on when you start 
collecting. Changes to the early pension reduction will be phased in over 
five years, beginning in 2012. 

Think carefully about when to draw your CPP benefits. If you need the 
CPP income, your decision will be different than someone who doesn’t 


need it. Consider how long you 
think you might live, given your 
personal health and family 
history. Also keep in mind 
that if you take CPP benefits 
early and keep working; you 
will have to keep contribut- 
ing until age 65. Check with 
your financial advisor to see 
if early CPP is for you. 

@ Personal Statement of 

Contributions 

All workers can contact Service Canada to request your Personal 
Statement of Contributions. This statement provides with information 
about your lifetime annual contributions to CPP and your estimated 
benefits. For more information and or to receive your Personal State- 
ment of Contributions contact Service Canada by phone at 1-800-277- 
9914 (be patient) or by internet at www.hrdc/drhc.gc.ca/isp. 

As this is the last Oshaworker before the summer vacation, we 
would like to wish the membership all the best. Have a safe and happy, 
well-deserved vacation. 

For any questions or concerns, Ted can be reached at 905-644-6342 
and Glen at 905-644-3642. If you want to see a CAW pension rep, please 
put a call in through your supervisor. For those not in the plant you 
can see Ted at the CAW Local 222 Union Hall on Mondays and Glen on 
Thursdays from 11:30 a.m. to 2:00 p.m.. 


Working For The Membership! 


GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 
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CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of 
Department Service 
Columbus 26.0 
McKinnon 

GM/70 30.0 July/11 
30.0 June/11 
30.0 July/11 
30.0 July/11 
30.0 July/11 
30.0 June/11 
30.0 June/11 
30.0 July/11 
30.0 June/11 
30.0 July/11 
30.0 July/11 
30.0 July/11 
30.0 June/11 
30.0 July/11 


Retirement 
Date 
June/11 


Name 
Dave Alford 


Kirpal Bedi 
Michel R. Beland 
David E. Black 
Larry R. Bonnell 
Earl L. Brasier 
Doug Brough 
Christina S. Caldwell 
Paul M. Clugston 
Larry L. Conboy 
George Cyros 
John G. Dixon 
James E. Edgell 
Timothy G. Gibson 
Michel Gignac 
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Unit And Retirement 
Date 
Apr/11 
May/11 
July/11 
July/11 
June/11 
June/11 
Apr/11 
July/11 
July/11 
June/11 
May/11 
June/11 
July/11 
July/11 
July/11 
July/11 


Years of 
Name Service 
Blaine J. Gilmer 30.0 
Robert G. Grace 34.0 
Ted Hall 30.0 
Wayne A. Hawthorne 30.0 
David G. Hill 30.9 
Andrew C. Kay 30.0 
Wajid A. Khan 17.5 
Charles L.R. LeBlanc 30.0 
Gary J. Malloy 30.0 
William J. Maxwell 30.0 
Richard D. McQuaid 30.0 
Joanne L. Murphy 30.0 
Randall W. Norrish 30.0 
Finlay J. Peeters 30.0 
William A. Spencer 30.0 
Nick Van Weston 30.0 


Society Benefits From Having 


Strong Unions In Place 


n past years the E.I. office would receive 

your Vacation Pay amounts from General 

Motors and put the allocation on your 

claim for the weeks of vacation pay ac- 

cordingly. The same as last year, this is 
not going to be done automatically this year. 
The ELL. office is expecting all laid-off mem- 
bers to allocate their vacation pay when re- 
porting their weeks of layoff. 

If you are on layoff July or August it is your 
responsibility to call the EI. office (1-800-206- 
7218) and tell them the gross amount of vaca- 
tion pay you were paid and have them input it 
in their system for allocation. The E.I. system 
of allocating your vacation pay has caused a 
lot of confusion over the years as to what your 
E.I. and SUB entitlement will be if you are on 
layoff in June, July or August, or if someone is 
on a maternity or parental leave. Your alloca- 
tion of vacation pay will start on the first two 
weeks of designated vacation (July 3 to July 16, 
2011). Next you will have vacation pay allocat- 
ed to any vacation time requested off through 
your supervisor (make sure to keep your copy 
of the Individual Designated Vacation paper 
work). Your IDV is your receipt in the event 
General Motors copies are lost or misplaced. 
After your requested time off, if any, your re- 
maining vacation pay is allocated to the last 
week in June and then jumps back to July until 
all your vacation pay has been allocated. 

The exception to this is if you are eligible to 
work the designated vacation shutdown. If you 
work the designated vacation shutdown your 
allocation will start with your weeks of booked 
vacation time off. After that your allocation will 
go back to the week starting June 26th and 


run consecutive until all your vacation pay has 
been allocated. 

If you ask your supervisor to check the TKS 
system to find out your remaining available va- 
cation hours, remember that your remaining 
available vacation hours may not be a reflection 
of the amount of vacation pay to be allocated. 
For example, if you have taken time off work 
and used a Paid Absence Allowance, but elected 
to have payment deferred then the time you have 
taken off would reduce your available vacation 
hours on the TKS system, but your deferred pay- 
ment of monies would be paid out at vacation 
time and allocated accordingly. This year the 
designated vacation period takes place in the 
weeks of July 3 to July 16, 2011. The amount of 
allocation is determined by the amount of vaca- 
tion hours paid out at vacation time. 

With the elimination of SPA, the vacation 
eligibility schedule in Paragraph (114) (a) of 
the GMCL-CAW Master Agreement has been 
amended as follows: 


Hours of Paid 
For an Eligible Employee Vacation | Absence 
With Seniority Of Pa Allowance 
Allowance | Credit 


1 but less than 2 years 44 36 
2 but less than 3 years 44 44 
3 but less than 5 years 88 52 
5 but less than 10 years 108 52 
10 but less than 15 years 128 52 
15 but less than 20 years 148 52 
20 or more years 188 52 


Note: In the weeks which you have your vaca- 
tion pay allocated to, Service Canada (E.I.) will 
not pay any E.L, allow an E.I. waiting period to 
be served, pay any E.I. sick pay claims or com- 


SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE 


passionate care claims. If you are not entitled to 
EL you are not entitled to a SUB payment. 

Vacation pay will be paid on June 30, 2011 as 
the banks will be closed July 1 for Canada Day. 

We would like to thank the membership 
for giving us your trust to represent CAW Local 
222 as voting delegates at the recent Canadian 
Labour Congress convention. We are pleased 
to announce that all four CLC Executive officers 
have been re-elected for a three-year term, 
which will maintain a strong and experienced 
council to get the message out. We need to find 
better ways to promote the fact there is a union 
advantage in the wages, benefits, pensions and 
safer workplaces that we negotiate for our 
members. All Canadians, not just union mem- 
bers, benefit from strong unions. We push for 
government policies that will assist in creating 
good, family-supporting jobs. We advocate for 
improved Employment Insurance. We defend 
valuable public services such as medicare and 
our campaign to improve the CPP/QPP will 
benefit all workers when they retire. 

This will be our last article until Septem- 
ber. Please enjoy your summer, be safe, and if 
you need our assistance we can be reached as 
always, either through your supervisor or in 
plant. Mark can be reached in-plant at 905- 
644-1541 or Bryan at 905-644-7839. 

In Solidarity. 


Vacation Pay Paid June 30th 


he Oshaworker is dedicating an article specifically for the 
Brothers and Sisters who have joined CAW Local 222 at Gen- 
eral Motors as members under the Supplemental Workforce 
Employee (SWE) program. 

We welcome our Brothers and Sisters into our Union and 
would like to remind them that General Membership meetings are 
held at our CAW Local 222 Union Hall, 1425 Phillip Murray Ave., on 
the first Thursday and the GM Unit meeting on the third Thursday 
(except in July and August), both at 3:00 p.m. Please plan to attend. 
You will find your Union is progressive and proactive not just within 
the workplace but also within the communities where our member- 
ship reside as well as globally. 

While SWEs are 100 per cent members of our Union, there are 


some situations where the Collective Agreement applies differently to 
SWEs. We have had a lot of questions surrounding the upcoming holi- 
day pay and what our new members are entitled to. Under the Employ- 
ment Standards Act of Ontario, SWEs are entitled to four per cent of 
your earnings. Vacation pay will be paid on Thursday, June 30, 2011. 

It is hoped that our newest GM members will become active mem- 
bers in our union and understand that your fight is everyone’s fight. 
Solidarity works. 

The purpose of this article is not to segregate anyone but to answer 
questions and concerns that are specific to the SWE program. As always, 
with any questions or concerns please do not hesitate to call for your 
in-plant CAW elected representatives or the CAW Local 222 Union Hall. 

Until next time, have a safe and happy holiday. 
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BENEFIT REPRESENTATIVES’ REPORT 


How To Add A Dependent 


To GM Benefits 


would first like to thank our president Chris Buckley for hav- 

ing run in the latest federal election representing Oshawa. We 

need a strong voice in Ottawa and this was our opportunity to 

have that person. Nobody can understand the sacrifices Chris 

and his family made during this campaign. Many late nights 
and lots of walking, knocking on doors, spending time away from 
his family so that we could have someone in Ottawa that represents 
our members and all of labour. Also, to all that helped during the 
campaign, your efforts were appreciated. Thanks to Chris as well as 
Tammy Schoep and Trish McAulliffe for their courage and strength 
in running on behalf of the working class! 


Adding/Removing A Spouse Or Child 
To Benefits 

To enroll or remove a married spouse, common-law spouse 
and/or dependent children you must now call the GM Canada 
Benefit Centre at 1-877-442-4625 and change their status over 
the phone. You will no longer be sent a form and no supporting 
documentation will be required, but you will still need to provide 
pertinent information such as name, date of birth, and relationship 
to employee. Your dependents’ coverage will be effective the first of 
the following month in which you phone. 

For disabled dependents, you will need to phone the Benefits 
Centre and have an application form mailed to you. You will then 
need this form filled out and returned in the envelope provided. 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 


SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
SERVICE 
REPRESENTATIVE 


Again, benefit coverage will be effective for the following month 
after approval. 

You will need your user ID and password to access the GM 
Benefits Centre. If you do not have a user ID and password you 
may call the GM Benefits Centre and have a new password mailed 
to you. When you receive this new password you can call the 
Benefits Centre again to set up a permanent user ID and pass- 
word. 

For inquires about life insurance coverage, beneficiary informa- 
tion, dependent coverage, health care premiums etc., you may go 
online at www.gmclbenefits.com and enter your user ID and pass- 
word to access this information. 

Since this is the last article until September, we wish you and 
your families a safe and enjoyable summer vacation. 


Reminders About Some 


GM Benefit Details 


e have been receiving a 
high number of calls at the 
CAW Local 222 Union Hall 


cipients. 


Family Benefits, and Ontario Works re- 
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with GM members inquiring 
about physiotherapy; un- 
fortunately this is not covered under our 
plan. 
OHIP provides coverage for the follow- 
ing individuals: 

© Seniors aged 65 or over. 

@ Residents of long term care homes. 

@ Aged 19 and under. 

@ Needing short-term physiotherapy ser- 
vices in their home or after being in 
hospital. 

© Ontario Disability Support program, 


© Receiving physiotherapy through Com- 
munity Care Access Centres or hospi- 
tals. 

We hope this helps to clarify but if you 
still have questions please do not hesitate 
to contact us at the Hall. 

A reminder to anyone out on S&A for a 
period longer than 30 days, your benefits 
could be affected if Hewitt is not getting 
the $33 monthly co-payment from a pay 
source. You can call Hewitt at 1-877-442- 
4625 to check or give us a call at the Union 
Hall at 905-723-1187. 

Also a gentle reminder, that we do not 
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PHIL 
MASSON 
ALTERNATE 

SERVICE 
REPRESENTATIVE 


ROBERT 


OSBORNE 
ALTERNATE 
SERVICE 
REPRESENTATIVE 


have semi-private hospital coverage any 
more. 

As this is the last issue until next Sep- 
tember we would like to wish everyone a 
safe and enjoyable summer. May you have 
nothing but good times and happy mem- 
ories with friends and family. 

Until next time. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Globalization Motors (GM) 


triking workers at GM’s Halol plant in India, have returned 
to work following a stoppage that began in March. The 
strikers were demanding safe working conditions and a 
reduction in their strenuous daily workload. Hundreds of 
workers suffer from severe back pain and spinal injuries, 
which they say are the result of repeatedly lifting and carrying heavy 
automobile parts during assembly. The Company takes full advan- 
tage of India’s precarious health and safety law and workers are not 
supplied the ergonomic equipment (hoists etc.) that auto assembly 
requires. GM CEO Dan Akerson has lately been stressing the need to 
contain costs as critically important to the corporation. In this case, 


their current wage. Regular workers earn 92 
cents an hour while supplemental workers earn 
47 cents per hour during their straight time 
54 hour work week. In turn, the Company has 
since demanded a 20 per cent increase in pro- 
duction. 

Complaints against GM have been launched 
with India’s National Human Rights Commis- 
sion. GM responded by bringing in scab labour 
to take the place of the striking workers. The 
strike ended when GM agreed to create a com- 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


literally on the backs of workers. 


The workers were seeking a collective agreement and respect for 
workers’ rights. This is their second strike in less than a year as these 
same workers also had a strike in October 2010 in order to “win” 


his will be the last Oshaworker 

until we return from our well- 

deserved time off and I would like 

to wish everyone a safe and very 

relaxing holiday. Remember, the 
children will be out of school so be extra 
careful while driving down the streets. With 
the warm weather finally here it is important 
to keep hydrated so drink lots of water. 

We have been experiencing some issues 
that are common on all three shifts and are 
working together to make sure the language 
that applies is consistent on every shift. I 
know there has been some confusion on 
how certain things work but we have come 
together to make sure it is fair for everyone. 


mittee consisting of management and workers to resolve the issues. 


In Solidarity. 


ZONE 70 COMMITTEEPERSON’S REPORT 


Need To Be Fair 
To Everyone 


The issue of getting a phone call at home 
once you have called in sick or personal 
time off has been resolved. Being on third 
presents a unique problem because of the 
hours we work. Getting called at home late 
in the night while our families are sleeping 
is unacceptable. Should anyone still get a 
call while off sick or on a personal leave 
please let me know. 

Bill 168 has come into effect and has to 
be taken seriously. There have been many 
cases already where this legislation has 
been used in our workplace. I just want to 
caution everyone to pay attention to what 
you say. Whether your intention is malicious 
or not, it is all in how the other person in- 


These are the same fine corporate citizens that have reported $3.2 
billion in net profit during the first three months of this year. 


KEVIN 


CAMPBELL 
THIRD SHIFT 
COMMITTEEPERSON 
ZONE 70 


terprets it. A threat, 
intimidation, _ bully- 
ing, etc. all fall under 
this bill and the consequences are severe. 
So just take an extra second to think about 
what you are going to say especially if you 
are in an argument. Call your elected rep if 
you feel in any way that you are in a situation 
where a problem may arise and we will do 
our best to rectify the situation. 

Please feel free to contact me any time. 
I can be reached in my office at 905-644- 
4530 or email kevin.f.campbell@gm.com. 

In Solidarity. 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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HEALTH & SAFETY REPORT 


Summer Season Brings 


Hot Weather Awareness 


any of us are looking forward 
to the hot summer months 
and spending more time out- 
doors with our family and 
friends. Although hot summer 
days bring enjoyment, they also can be a 
hazard to our health and safety. When we 
mix physical work and hot temperatures, 
our bodies’ cooling system is put under 
stress. Heat illness becomes a concern in 
hot weather. Heat cramps, heat exhaustion 
and heat stroke are the three major forms of 
heat illness. Other conditions include heat 
rash, fainting, fatigue and sunburn. Wearing 
lighter cotton clothing and drinking plenty 
of water are some countermeasures to help 
our body cope with these hazards. Also 
protect yourself and family members from 
harmful sun rays by using sun screen and 
sun glasses. 
Employers have a duty under section 


25(2)(h) of the Occupational Health and 
Safety Act to take every precaution reason- 
able in the circumstances for the protec- 
tion of a worker. This includes developing 
hot environment policies and procedures to 
protect workers in hot environments due to 
hot processes or hot weather. 

In our workplace we have negotiated 
language on heat stress that addresses those 
high temperature days. Our heat stress pro- 
gram is initiated on May 15 or when the 
humidex outside reaches 30 degrees Cel- 
sius and ends September 30. Hygrometers 
have been strategically placed in areas of the 
plant, identifying hot areas. These hygrom- 
eters measure temperature and humidity 
needed to obtain a threshold value. Once 
theses values are obtained, they are cross- 
referenced on a chart that dictates heat 
strain and action to take. All chillers will be 
activated June 1. 


CAW Local 222 Members Attend 


\ 
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Body Shop 

Body shop scores 
zero for cleanliness. 
In a process that 
produces dust and other contaminates, I 
would think that priority would be given 
to this building. Floors covered in dust, 
lunch tables dusty and robot cells are not 
getting the attention needed. This concern 
has been escalated to upper management. 
There needs to be continuous cleaning or 
scheduled cleaning for this building. Any 
areas identified should be taken up with 
your supervisor, who will call Robinson. 

Remember, safety has no quitting time. 
All health and safety concerns should be 
taken up with your supervisor immediately. 
Don’t wait! Someone, including you could 
be injured. 


CLC Convention 


- 


A 


CAW Local 222 was well represented at the recent CLC Convention in Vancouver. Members attended through our Local, our 
Retirees’ Chapter and the Durham Region Labour Council. Front row, from left: Don Thompson, Barry Grills, Bryan Gay, Kim 
Martin, Colin James, Rick Murray and John Johnson. Back row, from left: Dale Millson, Les MacDonald, John MacDonald, Andy 
McNee, Wayne Andrus, Mark Farrell, Scott Bateman, Jim Freeman and Kevin Kent. 
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Heat & Stress Policy 
To Be Taken Seriously 


t the time of writing this article 

I was in Vancouver attending the 

Canadian Labour Congress (CLC) 

convention. The president of the 

CLC opened the conference by 
telling us about the workers who had died 
building the very convention centre we were 
currently seated in. This started me thinking 
about the workers who have died on the job 
in Ontario and as we enter the Heat & Stress 
program for 2011 in particular I thought of 
Kim Douglas. 

Kim Douglas Warner, 44, died from heat 
stroke in Barrie, Ontario during a 12-hour 
day shift at a Weston Bakeries plant in tem- 
peratures estimated at 49°C. Lack of water 
and rest breaks also contributed to the fatal- 
ity. Warner's core body temperature rose to 
a staggering 42.5°C at time of death. Sadly, 
the Canadian Auto Workers (CAW) had been 
poised to negotiate their first collective 
agreement with the employer. Hot working 
conditions were a major issue during the 
organizing drive. Two and a half years later 
Weston Bakeries was fined $215,000 under 
the Occupational Health and Safety Act. 

His sister wept in court and said, “He 
gave up his life.” Brenda Bamford of Wiar- 
ton told Justice Norman Nadeau that her 
brother didn’t have to die. “I learned they 
had an air-conditioned room where he 
could have gone for breaks. But he wasn’t 
allowed to use it because he wasn’t a man- 
ager — he was only an employee.” 

Shortly after the death, a former employ- 
ee of the bakery, Matthew VanDiepen, told 
The Toronto Sun that he was fired after tak- 


HEALTH & SAFETY REPORT 


ing unscheduled water breaks. “Everybody 
was complaining about the heat and I just 
had enough and I took a break. So they fired 
me.” Another employee, who asked that her 
name not be printed, confirmed that VanDi- 
epen tried to insist on more water breaks 
and that other employees didn’t back him 
because they thought they would be fired. 
“We had been screaming for more water 
breaks,” she said. Since the death, Wes- 
ton Bakeries has spent millions of dollars 
on workplace safety improvements and air 
conditioning in its bakeries across Canada. 

Here at General Motors Oshawa we 
have a Heat & Stress program that helps in 
protecting our membership from Heat & 
Stress related injuries. The elected commit- 
teepeople read the hygrometers each and 
every hour and record the “wet and dry bulb” 
readings and apply the appropriate action 
that our negotiated policy calls for, be they 
warnings, water, relief breaks or perhaps all 
of those combined. We will not be screaming 
for more water. We will not be fired. We do 
expect that our employer understands that 
we have a Heat & Stress policy in place for 
Health & Safety reasons. We expect they will 
follow this policy with complete transparen- 
cy and adhere to the program as it is clearly 
outlined. I have complete faith that the com- 
mitteepeople who police this policy will en- 
sure that this in fact happens throughout the 
policy time frame for 2011. 


Fans & Cooling 
If the relative humidity is over 75-80 per 
cent the fan will no longer increase evapora- 


ANDY 
MCNEE 
tion of sweat. The clos- | CONSOLIDATED LINE 
er the air temperature ane 
is to the skin temper- 
ature (35°-36°C) the 
less effective the cooling. If the air temperature 
exceeds the skin temperature it may even heat 


the body up, like a convection oven. 


Even If Measurements 
Meet “Standards” Never 
Ignore Symptoms.... 

Heat Stroke: Chills, restlessness, irrit- 
ability, euphoria, red face and skin (not al- 
ways), collapse, convulsions. 

Heat Exhaustion: Nausea, dizziness, 
weakness, headache, blurred vision, cold 
wet (clammy) skin grayish in appearance. 

Heat cramps: Cramping of active mus- 
cles (arms, legs) or involuntary (usually 
abdominal muscles) or both. 

“Syncope” (Fainting): First signs are 
dizziness, feeling light-headed and perhaps 
nauseous. Usually occurs in the beginning 
of heat stress season before the circulation 
system is adapted. 

Transient Heat Fatigue: General feeling 
of tiredness or fatigue. 

Indirect Health Effects: Reduced work 
performance, heat-fatigued workers per- 
form with reduced accuracy/efficiency. 

Increased Accidents: Heat-fatigued 
workers are more susceptible to accident 
and injury. 

I can be reached by mike 2827, office 
905-644-2827, cell 905-995-1256 and my 
GM mail code is CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


HEALTH & SAFETY 
REPRESENTATIVE 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 


905-725-1187 


1-800-465-5458 


CAW Dental Centre 


CAW Vehicle/Home Insurance 
GM Canada Benefit Centre 


1-800-268-5763 
905-579-8750 
905-435-4248 


1-800-387-6598 


1-877-229-4677 
1-87'7-442-4625 


or go online at www.gmclbenefits.com 
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Upcoming Community Events 
Of Human Rights Interest 


irst I would like to say hello to everyone, as this is my first 
column in the Oshaworker. 

Human rights involves everyone, including people of col- 
our, women, aboriginal people, LGBT and that is why we 
should learn more about the similarities among all of us as 

human beings so we can better understand that there is no need to 
fear different cultures or ways of life. 

One way to gain understanding is to go to cultural events that 
some of these groups host. One of these is the National Aboriginal 
Day, or First Nations Day, on June 21, 2011. This day was created by 
people in the First Nations community in 1982 and in 1996 National 
Aboriginal Day was proclaimed by former Governor General Romeo 
LeBlanc. National Aboriginal Day is an event of growing importance 
in Canada. Aboriginal people of Canada include the First Nations, 


Inuit and Métis. We would encourage every- 
one to check out an event in your area and 
enjoy the arts, crafts and culture that Canada’s 
Aboriginal Peoples have to offer. 

On June 11, 2011 there will be a family 
day event at Heydenshore Pavilion in Whitby 
for the lesbian, gay, bisexual, transgender and 
queer (LGBTQ) members, friends and allies. 
The day starts at 11:00 a.m. and goes to 6:00 
p.m.. This will then be followed by the first Pride Parade in Oshawa 
on June 12 at 1:00 p.m. 

For more information, go to www.pridedurham.com. 

In Solidarity, your Human Rights Committee, Eva Guta, Lynn Ross, 
Steve Curtis, Charlie Black. 


CHARLIE 


BLACK 
CAW LOCAL 222 
HUMAN RIGHTS 

COMMITTEE 

MEMBER 
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YOUTH COMMITTEE CHAIRPERSON’S REPORT 


Make Safety Information 
A Priority Among 
Young Workers 


n April 11, 2011 a 26-year-old 
man was killed when he fell into 
unguarded machinery at a pasta 
factory in the west end of Toron- 
to; he died at the scene. 

This causes us to draw our attention to 
section 43 (3) of the Occupational Health & 
Safety Act, the right to refuse unsafe work. It 
reads, “A worker may refuse to work or do 
particular work where he or she has reason 
to believe that, 

(a) Any equipment, machine, device or 
thing the worker is to use or operate is like- 
ly to endanger himself, herself or another 
worker; 

(b) The physical condition of the work- 
place or the part thereof in which he or she 
works or is to work is likely to endanger 
himself or herself.” 


vy 


Many young workers will be entering the 
workplace this coming summer and many 
of us have recently started here at GM. It is 
essential that we all use safe work practices 
and try to improve on safety whenever pos- 
sible. If you know of a way that a job can 
be made safer, talk to your supervisor and 
make a suggestion to your CAW Health & 
Safety representative. For many young work- 
ers who don’t have a union, remind them 
of their rights. I would encourage all union 
members, including SWEs, to share the in- 
formation on act 43(3) with all their friends 
and family so that no family will ever have 
to receive the news that a son, a daughter, 
a brother, a sister or a parent of young chil- 
dren has been injured or even worse, killed 
at work. 

As the leadership of tomorrow I would 


JUNE 2011 


SEAN 


PATERSON 
CAW LOCAL 222 
YOUTH COMMIITTEE 
CHAIRPERSON 


like to stress how important it is for young 
workers to be educated, not only in the 
Occupational Health and Safety Act, but all 
matters affecting the working class. 

I would also encourage all members age 
30 and younger who are looking to develop 
their leadership skills and who want to be- 
come active in their union to come out to 
our next meeting. Meetings are held on the 
third Monday of every month at 7:00 p.m., 
excluding July and August. All of our Youth 
Committee meetings are open to the general 
membership. 

For more information please email me at 
sean_patty2011@hotmail.ca. 

In Solidarity. 


Y Support The United Way 


ENVIRONMENT COMMITTEE CHAIRPERSON’S REPORT 


Second Rain Barrel Event 


he CAW Durham Regional Environ- 

ment Council will be hosting their 

second rain barrel event of the sea- 

son. The pickup date is June 20, 

2011 at the CAW Local 222 Union 
Hall in Oshawa from 6:00 a.m. to 6:00 p.m.. 
All of the funds raised will go towards can- 
cer prevention initiatives in the Durham 
Region. 

These rain barrels are $50 and are usual- 
ly sold in retail stores for about $140. They 
come fully equipped with a mosquito net, 
spigot and overflow hose. Rain barrels are 
great for collecting rainwater to use in the 
garden. DREC’s first rain barrel event saw 
sales of over 550 barrels and raised more 
than $5,000 for cancer prevention. 


Rain barrels must be pre-ordered by vis- 
iting www.rainbarrel.ca/oshawa or by call- 
ing Dave Renaud at 905-447-7373 or Jesse 
Forbes at 905-434-0491. A limited number 
of barrels will be available for purchase on 
the day of the pick-up 


Always Looking 
For Volunteers 

The CAW Local 222 Environment Com- 
mittee and the DREC are always keep- 
ing busy giving back to our communities 
through environmental education semin- 
ars, public forums on cancer prevention 
issues, community clean-ups and local tree 
plantings. 

Our members draw on their diverse 


experience and 
knowledge to help 
integrate the environ- 
mental movement so- 
cially, economically 
and politically, into 
their communities. 
By partnering with other environmental 
organizations and through community in- 
volvement, we strive to protect and restore 
the quality of our environment. 

We are always looking for volunteers to 
help out. Contact me at liveleft@live.ca and 
I will let you know of any upcoming events. 

In Solidarity. 


JESSE 


FORBES 
CAW LOCAL 222 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Abiding By Bill 168 Is In 


Everyone’s Best Interests 


he holidays are slowly creeping up and I mean creeping... 

I'd like to talk a bit about life in general. As some of you 

may already know, I also cover the CAW counselling refer- 

rals. I have a selection of people I like to use who serve dif- 

ferent municipalities and have never had any negative feed- 
back about them. They are in such places as Bowmanville, Oshawa, 
Courtice, Peterborough, Pickering, Scarborough, Cobourg, and if 
necessary, I can find counselling assistance elsewhere. I have spoken 
with these counsellors personally. Facing changes and challenges in 
life isn’t always easy, so sometimes it’s good to talk to someone other 
than a loved one. If you have something you just want to get off your 
chest, if you need help with depression, stress, loss of a loved one, 
separation/divorce, anxiety, then it can be helpful to speak with a 
professional counsellor. I carry a lot of information with me while 
on my travels, so if you ever want any phone numbers feel free to 
ask, I can set you up. This is all done confidentially. Just fly me an 
email or give me a call. You don’t need to tell me a reason, or if you 
want a number for a friend, just telling me what city you’re looking 
for help in is all I need. My email is kim.martin@gm.com, my office 
is 905-644-1114 and you can ask any of the elected reps to get in 
touch with me. 

I also want to touch base on Bill 168. I know what you're think- 
ing... again? Just quickly, I want people to know that this legislation 
falls under the Ontario Health and Safety Act and where it refers to 
harassment, here are the rules: 

1. An employer shall develop and maintain a program to imple- 
ment the policy with respect to workplace harassment... and the 
employer and union has a policy in place for respectful workplace. 


2. Include measures and procedures for work- 
ers to report incidents of workplace harassment 
to employer, supervisor or union. 

3. Set out how the employer and/or union 
will investigate and deal with incidents and 
complaints of workplace harassment. 

So under the harassment section of Bill 
168, the Union/Company have policies on 
all areas to cover this. We have been deal- 
ing with this even before this Bill came into 
effect. We are a lot further ahead than most 
workplaces. So if you ever run into a situa- 
tion where you feel you are going to respond with violence, a verbal 
threat of violence, or say you’re going to use a weapon, even if 
you're in the parking lot, you will regret your actions. Walk away. 
Avoid the situation altogether, it’s not worth it. Not only do you 
face the discipline that’s part of enforcing this legislation, when 
you come back into the workplace, co-workers are informed in a 
meeting that you were disciplined due to an incident under Bill 168 
(that there was violence involved, although the details are with- 
held). And you know what? That kind of meeting doesn’t leave you 
with a nice feeling but it is now law, and the company’s respon- 
sibility. This is why I say walk away — bite your tongue, put your 
hands in your pockets, and turn away. There is zero tolerance for 
violence. 

Till next time, all the best to you and your family, have a great 
holiday, stay safe! 


HUMAN RIGHTS/ 
EMPLOYMENT 
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EDUCATION COMMITTEE REPORT 


New Ideas For Union 


Education Seminars 


Welcome 


ith this being our last issue of the Oshaworker before 

summer, on behalf of your CAW Local 222 Education 

Committee, I would like to wish all members and your 

families a very safe and enjoyable summer. At the time 

you are reading this we will be in the midst of running 
our June courses. Congratulations to all members who have taken 
advantage and have attended these workshops. 

Your Education Committee will continue working throughout the 
summer to be able to provide you all with relevant, interesting and 
enjoyable educational opportunities in the fall. On that note, let me 
add that we are open to suggestions from any members who may 
have any ideas for any possible programs of interest that we may be 


GARY 
EDWARDS 
CAW LOCAL 222 
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COMMITTEE 
MEMBER 


able to run for our members in our next ses- 
sions in the fall. 

Please watch in the September Oshaworker for a list of upcom- 
ing fall seminars we will be offering. We urge each and every one 
of you to continue your education wherever possible, broaden your 
horizons and improve your quality of life both at work and at home. 
Remember education gives you power. 

In closing I would like to remind everyone that we can be reached 
through the CAW Local 222 Union Hall or at 222educationcommittee 
@gmail.com. Please do not hesitate to contact us for any of your 
educational needs. 

Yours in Solidarity. 


CAW Durham Regional Environment Council 


Rain Barrel Sale 


*S0 


Fully equipped 
with spigot, 
overflow hose, 
mosquito net 


Order online at 


www.rainbarrel.ca/oshawa 


Pickup on Monday, June 20, 2011 
6 a.m. to 6 p.m. — CAW Local 222 Union Hall parking lot 


> 


CAW* x 


Proceeds to fund 
Cancer Prevention initiatives 
in our community! 
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REG, 
“ Call Dave at 905-404-1279 
or Terry 705-324-6577 

for information 
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Treating Everyone Fairly 


Keeps Us United 


ear Brothers and Sisters, being that 
this is the last Oshaworker prior 
to the summer I would like to wish 
everyone a hot and happy July and 
August! I’m going to write a short 
but not necessarily sweet article about some of 
the trends that seem to be abounding through- 
out our plants. 

Pll start by getting the bad news 
out of the way, so that I can end on 
a positive note with the good news! 
It would seem that some SWEs are being un- 
fairly asked by some seniority members why 
they are on certain jobs. Obviously the jobs 
in question are probably some of the “better 
jobs.” The answer is easy: Because manage- 
ment puts them there. They have no 
choice as to what work they are told 
to do on any particular day. Man- 
agement can temporarily put them 
there to run their “business.” 

This has the effect of possibly 
dividing members, which let’s face 
it, is not anything new. It is no dif- 
ferent in a lot of our own scenar- 
ios, when prior to having our 90 
days we had no seniority rights 
and had very little say in what type 
of work we did. My point is not to 
fall prey to these divisive tactics 
and to remain united as workers. 
Bully tactics through intimidation 
and just plain lack of manners is no 
way to gain respect from this mem- 
bership! I’m hearing again of SWEs 
being yelled at, threatened with 
loss of their livelihood if they have 
trouble doing a job. Hardly fair if, 
say for example, that member is on 
their first job which happens to be 


one of the worst and they have just added to 
it. I would think that calm and rational com- 
munication from that Supervisor would go a 
long way to improve labour relations. Just an 
FYI, SWEs are entitled to go to the ever import- 
ant “Team Meetings.” 

Here’s a no-brainer and I really shouldn’t 
have to reiterate this point in this day and age 
but here I go: Yes, women have every right 
to work in any workplace they want! We are 
equal citizens with all of the benefits that en- 
compasses, so pick your knuckles up off 
of the floor! Sorry, got a little carried away. 
To end on a positive note, just let me say that I 
would not be aware of these issues if it wasn’t 
for the solidarity of most of our members 
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bringing it to me or 
other Union reps on that 
floor. Nothing can be 
done to right the wrongs 
if your Union is not aware of them. So kudos to 
everyone who believes in fair and just practices 
and has the courage to speak out about it! 

Have an excellent summer. 

Just a reminder I am available to the member- 
ship in all of the GM plants and all of the shifts. 
I can arrange to meet with you should you have 
a problem or concern. Your committeeperson 
can also reach me for you. I can be reached 
at 905-644-4330, pager 1-800-361-6793 PIN 
3460 or you can leave a request for me at lynn. 
ross@gm.com. As always, In Solidarity. 


ha 


OPTICAL. 


COMPARE BEFORE YOU BUY 
° VISION PLANS ACCEPTED 


© EYE EXAMINATIONS ARRANGED Reader 
© SENIORS DISCOUNT Th 


Oice 


2 st Ps 


905 579-6411 


Se 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


CAW Local 222, in conjunction with the Durham Region Labour Council, present... 


LABOUR DAY IN OSHAWA 


Monday, September 5, 2011 


Memorial Park, Oshawa - 11 a.m. to 3 p.m. 
(Corner of Simcoe St. and John St.) 


All workers and their families are invited to join in the FUN!!! 
There will be live music featuring Lead Sled Rocket, face painting and refreshments. 
Come and help us celebrate Labour Day 2011! 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT “onl 


Alcoholism FAQs 


What Is Alcohol Abuse? 


ccording to the Center for Disease Control, drinking at a level 

that causes you problems in life constitutes alcohol abuse. If 

your consumption of alcohol regularly causes you problems 

at work, school or home; or you regularly get into dangerous 
situations while drinking (such as driving a car while intoxicated) 
you meet the criteria for alcohol abuse. 

You do not necessarily need to drink exorbitant quantities of al- 
cohol to be an alcohol abuser. What is more relevant is the effect that 
amount you do consume has on your life. 

People abusing alcohol who continue to drink are at risk of de- 
veloping alcoholism. 


What Is Alcoholism? 
Alcoholics lose control over their drinking and the effect that al- 
cohol has on their lives. Five characteristics of alcoholics are: 
. They require a large amount of alcohol to achieve intoxication 
(the presence of an alcohol tolerance). 
. They feel withdrawal symptoms when not drinking. 
3. They crave alcohol. 
. Once they start drinking, they cannot predict how much alcohol 
they will consume (a loss of control). 
. They continue to drink, even though they can see the harms of 
their use (health, family, work etc.). 
Most health professionals consider alcoholism a disease that has 


no cure, but believe that through alcohol treatment, alcoholics can 
learn to abstain from alcohol for long periods of time. 


What Are Some Signs Of Alcohol Abuse 


Or Alcoholism (Do I Have A Problem?) 

Ask yourself these four questions based on an alcohol screening 
test known as the CAGE test. The CAGE questionnaire is a very quick 
test that accurately indicates the presence of an alcohol use disorder. 
Answering yes to two or more of the following four questions indi- 
cates a likely problem with alcohol. 

1. Have you ever thought that you needed to reduce your drinking? 

2. Do you feel annoyed when people criticize your drinking? 

3. Do you ever feel guilty about your drinking? 

4. Do you ever have a “hair of the dog” drink in the morning as a 
way to get over a hangover? 


Are Some People More At Risk Of 


Alcoholism? 

No one who abstains from alcohol has any risk of alcoholism, but 
some people who choose to drink alcohol may be at a higher risk of 
succumbing to alcoholism than others. 

Factors that may increase your risks include: 

Having a close relative with alcoholism 

Drinking heavily 

Being a man 

Experiencing childhood trauma 

Having a low response to alcohol (needing more than other 

people to feel the same effects) 

Starting to drink at a young age 

Having a psychiatric illness 

Chronic stress 
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What Are The Short Term Consequences 
Of Heavy Drinking? 

The largest single health risk from binge drinking is alcohol poi- 
soning and/or fatal overdose. 

Alcohol sedates the brain and can lead to very low blood pressure 
and decreased or absent respiration, which can lead to death. 

Binge alcohol use can also cause a person to pass out, vomit and 
then choke on their vomit; which can also lead to death. 

Drinking alcohol in large quantities, quickly (drinking games 
seem especially dangerous) leads to hundreds of senseless tragedies 
per year, often involving young and inexperienced drinkers. 

Other short term consequences of binge drinking can include: 

@ An increased risk of trauma (falling down, getting into accidents, 
drowning etc.) 

@ An increased risk of experiencing violence, either as a victim or 
perpetrator 

@ Engaging in risky sexual acts, increasing the risks of unwanted 
pregnancy or STDs 

@ An increased risk of legal problems (drinking in public, DUI, 
fighting. ..) 

@ Family strife 

®@ Memory blackouts 

@ Hangovers and a resultant poor performance at work or school 


What Are The Long Term Health 


Consequences Of Heavy Drinking? 

Few substances ravage the body the way alcohol does. Some of the 
long term health consequences of heavy drinking can include: liver 
disease (such as alcoholic hepatitis or cirrhosis), early dementia, 
increased risk for certain cancers, including liver, stomach, esopha- 
gus, lung, larynx and others, gastritis, pancreatitis, brain damage, 
depression, stroke, high blood pressure, heart failure, diabetes. 

Two very pertinent facts about alcoholism treatment are: the 
longer a person participates in alcohol addiction treatment the 
greater their chance of continuing abstinence and the longer a per- 
son can sustain abstinence, the better their chances of continuing 
abstinence! 

If you decide you need help, call your CAW/GM substance abuse 
representative Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treat- 
ment services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment (DART) 
at 1-800-565-8603, or look online at www.dart.on.ca. DART 
keeps a database of every addiction treatment service in Ontario 
and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide treat- 

ment, but most will refer you to a specialized treatment service. 

Visit a community health centre; the staff can provide you with 

advice and information. In Oshawa call the Oshawa Community 

Health Centre Conant Complex — Dr. Bryce A. Brown Wellness 

Centre, 115 Grassmere St., Oshawa, ON L1H 3X7 905-723-0036 

website www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your local 

referral service. 


ENVIRONMENT REPORT 


Feral Cats Are Part Of 
Our Urban Environment 


want to share with you a problem that has 

arisen in my neighbourhood and many 

others. We are working on solving it in 

a humane way and using an eco-friendly 

solution. We have several feral cats living 
outside and around our homes. Feral cats are 
members of the domestic cat species, but are 
not socialized to humans and are therefore, 
usually, not adoptable. They typically live in 
groups called colonies and have strong social 
bonds with their colony members. It’s hard to 
tell a feral cat from a lost cat because pets may 
revert to feral behaviour when scared. 

The cats are fed by several different families 
including my own. From one unspayed female 
and one unneutered male, four generations, 
over 21 months can equal 54 cats and nobody 
wants to see this happen. So I borrowed a 
humane trap from a friend and within half a 
day I had caught my first male. I really hadn’t 
thought this out too well, I figured I would just 
release it up north somewhere and the prob- 
lem would be gone. 

I soon learned that that was a bad idea be- 
cause my neighbour's children and my wife all 
enjoyed watching the cats. Plus it isn’t right to 
transfer our problem to others. 

So I ended up contacting Heather Thomas 
of the Urban Cat Relief, whose mandate in- 
cludes the rescue of domesticated stray and 
feral cats, as well as the safety and welfare of 
all cats in our communities. They identify col- 
onies of feral cats which are maintained with 
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UNION 
COUNSELLOR 


For assistance 
and referrals, 
please contact 
Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin 
@gm.com 


MAKING LIFE EASIER. 


food and water and humanely trapped, pro- 
vide veterinary care as appropriate (including 
spay/neuter), support their recovery and then 
return them to the original colony, which con- 
tinues to be maintained. 

Heather came over that night and picked 
up the cat to be neutered and dropped off four 
more traps for me. She told me to set them up 
the next night and she would return with the 
first cat to be released and pick up the others 
I trapped. So now I’m fully committed to this 
process and had better do some serious re- 
search into this. Wow, were my eyes opened to 
the seriousness of this issue. 

Feral cats are often considered a nuisance, 
but remain a part of our eco system. Simply 
put, they make good neighbours, earning their 
keep by controlling populations of rodents 
and cockroaches, especially around restau- 
rants, malls, apartments and industrial and 
office complexes. People who help care for 
feral cats by feeding them enjoy many benefits. 
The elderly, living alone, may be at risk of de- 
pression, loneliness and feelings of isolation. 
Cats relieve these conditions and often bring a 
sense of purpose to the people who help them. 

An established, stable, vaccinated and ster- 
ilized colony of feral cats will keep other feral 
and stray cats from moving into the area. Ani- 
mal control’s traditional approach to feral cats 
— catch and kill — won’t keep an area free of 
cats for long, thus creating a vacuum, as do at- 
tempts to relocate cats. Once cats are removed 
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Hannah keeps up with her sister 


and brother with the help of her 
Nurmi Neo Walker. 
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from a territory, other 
cats move in to take 
advantage of the newly 
available resources and 
breed, forming a new 
colony. Trap-Neuter-Re- 
turn-Maintain is an effective and humane way 
to stabilize feral cat populations. Kittens and 
socialized cats are placed into foster homes to 
prepare them for adoption. Healthy, adult feral 
cats are returned to their colony site, where 
they are provided with continuing care by vol- 
unteers. Maintenance is an important part of 
feral colony support. 

The trapped feral cats, two males and two 
females (who have litters) have since been re- 
turned and released. 

Urban Cat Relief can help with feral cat col- 
onies and having them spayed and neutered. 
Donations towards the vet care are required. If 
you would like to learn more or help as a vol- 
unteer or make a donation to their Registered 
Charity #883014003RR0001, please contact 
heather.urcats@live.ca or phone 905-597-8273 
or go to www.ucrcats.com or Spay Neuter Initia- 
tives of Durham www.spayneutertoday.com. 

Have an awesome, eco-friendly summer 
season. 

For GM in-plant issues, please call at (905) 
644-4930 Monday (days only), mike radio 
1374 or email Dave.Renaud@gm.com or for 
outside issues, home 905-404-1279 Dave. 
Renaud@rogers.com.# 
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Membership Action Denied 
By AWCCU Board Of Directors 


The following is a letter sent by CAW Local 222 Past President Mike Shields 
to the Board of the Auto Workers Community Credit Union. 


May 1, 2011 
Dear Elected Board of Directors 

I am writing to express my distress at your 
decision to disregard the democratic decision 
of the membership of the Autoworkers Com- 
munity Credit Union, on April 26, 2011. This 
is nothing short of an affront to democracy. It 
has become obvious over the last year that you 
have very little respect for the members and 
what they think. 

This letter is not an appeal for you to re- 
consider, I have tried that before and your ar- 
rogance that you know better than the rank 
and file members who put you where you are 
has been evident. I will take it upon myself to 
advise the members of what you have done to 
the best of my ability. 

Your act of ignoring the democratic deci- 
sion of the membership is not only wrong, it 
is also cowardly. You sat through the Annual 
General Membership meeting (AGM) and lis- 
tened to the two resolutions that called for the 
termination of the CEO and the return of trade 
union activist Lisa D’Annunzio. Not one of you 
Board members had the moral fiber to stand 
up and tell the members you didn’t agree with 
said resolutions. Rather you sat there with 
your heads bowed and waited to slither on 
down the stairs of AWCCU the very next even- 
ing and say to hell with what the members 
want. This is nothing short of cowardice. 

Let’s understand what was passed at the 
AGM. The members didn’t pass a motion to 
terminate the CEO based on any economic 
misdeeds, she was seen as a distraction the 
AWCCU could no longer afford and she clearly 
could not adapt to the cooperative mentality 
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of a credit union. The resolution didn’t call 
for you to make an assessment of her job per- 
formance in the basement; it called on you 
to terminate her as stated above. You took it 
upon yourselves to say you know better than 
the members. You don’t. I have been on the 
short end of democratic decisions, didn’t like 
them, but out of respect for the democratic 
process I accepted them. One cannot only ac- 
cept democratic decisions you agree with and 
say you believe in the democratic process; you 
either respect the process or you don’t. You 
obviously don't! 

Secondly, you listened to the members 
communicate in no uncertain terms they 
wanted 22-year Credit Union employee Lisa 
D’Annunzio returned to work. The reasons 
were listed in the Whereases. Once again you 
sat there in silence and ignored that demo- 
cratic decision the very next day. You don’t 
have that right. The membership didn’t ask 
you to go back and find out more informa- 
tion about this termination. The membership 
didn’t ask you to investigate the grievance. 
Where would you get such information from, 
the CEO who the membership instructed you 
to terminate? Would you then want to hear 
the other side of the story, the truth, from the 
Union? And what would you do next, pretend 
you are an arbitrator and decide based on the 
merits of the grievance? Let's be honest here, 
this employee has been suspended/terminated 
for nearly four months. If any of you wanted 
more information on this situation you had 
lots of time prior to the AGM. 

The membership did your job for you. They 
dealt with the CEO and the termination of Lisa, 
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your obligation was to see that democracy was 
carried out. You failed miserably! 

You have continually ignored this member- 
ship, you deny the democratic decisions of the 
membership and you continue to be nothing 
more than puppets for an out-of-control CEO. 

I was sorry to hear that my good friend 
Dave Broadbent was not able to attend the 
AGM or the Board meeting. He has been a 
strong defender of workers his whole life and 
it is our loss that he wasn’t there. As for the six 
Board members who chose “not to support” 
the democratic decisions of the AWCCU mem- 
bership I call for your immediate resignation. 
Not that I think any of you will do the right 
thing and resign. I therefore request that you 
forward me the names of the six Board mem- 
bers who ignored the membership’s resolu- 
tions so we can start the proceedings to have 
you recalled. 

The decision to ignore your own by-laws 
and appoint defeated candidate Bill Taverner 
to the Board, after the membership defeated 
him in unprecedented fashion, speaks vol- 
umes for your deference to democracy. You 
only had the right to appoint until the next 
AGM, instead you took the opportunity to 
bring back someone the members soundly 
rejected in the most recent elections. Let’s be 
pragmatic here, nothing personal against Bill. 
Anyone of you incumbent Board members 
would have been defeated in the same fashion. 

I had the opportunity to read the All Em- 
ployee Notice that stated you had chosen to 
ignore Membership Action, sent out by the 
Board President. I was almost amused at 
the terminology, “making tough decisions in 
tough times,” I just watched a Stephen Harper 
TV ad and he claims the same thing. 

Mike Shields 

AWCCU Member and Owner 


Larry Conboy 


Sales Representative 


BROKERAGE 
«465 Chalk Lake Rd. Port Perry, Ont ¢ 
* Office: 905-743-2583 « 
* Cell; 705-928-1913 
¢ Fax: 905-982-0995 + 
¢ Email: larry.conboy @bluecathomes.come 


www. 
Pluscathomes Hau. 


CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE BY 


The Value 


Of Peer Support 


he peers in the CAW Local 222 Community Action Centre are 
a dedicated team who look past their own needs to support 
our members in reaching their goals. 
The unfortunate part of job loss is that we have seen 
many people lose everything they have worked for during 
this tough economic time and are now struggling to get back on 
their feet. The silent pain and desperation of feeling alone, when 
you are down to nothing but a room and an income of under $600 
a month, is devastating. 

Rob Underdown and Shawn Axhorn are two of the volunteers 
in the Centre who saw this pain on the face of John (not his real 
name), one of our community members, and worked quickly to 
provide him the support along with inspiring him to believe better 
opportunities are right around the corner. 

Rob and Shawn opened their hearts and listened to the story of 
the slow deterioration of his pride and self esteem while watching 
everything he had worked for slip through his fingers. 

We could easily hear the desperation in his voice, looking for 
someone to understand how lost he was feeling and needing the 


PONTIAC BUICK GMC 


CONNIE 


SNELGROVE 
CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


additional support to move forward. Shawn acted quickly to find 
him clothes that he so desperately needed for his children while 
Rob took the lead to support him in finding employment to get 
back on his feet. 

We cannot really understand how devastating job loss can be 
until we open our eyes and look at people who have lost it all in 
our community. Thanks to Rob’s and Shawn’s dedication to make a 
difference in someone’s life, John is back to work in a network cab- 
ling career with a decent paycheque and clothes to wear to work. 

To watch the time and effort our volunteers put into supporting 
one another, from tribulations to triumph, is truly inspiring as they 
freely give a piece of their heart and soul to another when it is 
needed most. John graciously allowed us to tell his story as he is the 
face of many people in our community who suffered serious losses 
during the recession. John now has a new outlook on life thanks to 
the dedication of our volunteers in the CAW Local 222 Community 
Action Centre. We are located in the Midtown Mall on John St. in 
Oshawa, phone 905-432-7205. 

In Solidarity. 


¢ 3 shuttle service vans for Durham Region including Brooklin 
_ * Convenient drive through service department 


our vehicle professionally serviced 
== by our team of fellow C.A.W. members! 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 - 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


Anderson 


Dundas St. E. 


Gus Gus u 
aon 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 


Saturday 8:00 am - 1:00 pm peri 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


1-877-666-3312 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Retirees’ Picnic Reminder 
For Tuesday, June 14th 


DEAN 


HOWSE 
n Tuesday, June 14, 2011 the CAW Local 222 Recreation Com- —__ has been well represented the past several years eeiseye a 
mittee will be holding the Retirees’ Picnic at Lakeview Park _at this event. This year’s National tournament will COMMITTEE 
in Oshawa, starting at 9:00 a.m.. Come on out and see the __ be held late August, hosted by POEM Recreation CHAIRPERSON 


vintage auto show of North American models, play bingo, visit. Council in London at Green Hills Golf Course (a 

the health clinic, have a chance on attendance prizes and get — Club Link course). 

reacquainted with former Brothers and Sisters. Thanks from the SEORC Council: Dean Howse, Steve Hunter, Corina 
Although hockey season is four months away, planning is underwayto Sheppard, Mike Singh. 

have a CAW league for all three shifts. Team reps, referees and timekeep- 

ers will be needed. Further information for these leagues will be in the 


S ber edition of the Osh ker. 
pve aa Cae hee everyone a safe and happy CROWN MAIN TEN ANCE IN C, 


summer, from Dean Howse, GM; Steve Hunter, GM; Frances Berney, Col- 
umbus McKinnon; Ron Winterink, GM; Mark Petre, GM; Tom Kelly, Lear; OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Kevin O’Shea, GM; Corina Sheppard, GM; Paul Kelly, GM; Todd Bidwell, Factory Authorized Service Centre 
GM; Dave Donaldson, Americus Logistics; Ryan Vandermeer, GM. = 
DeVilbiss) roONDA aN (2) CAMPBELL 

SEORC ae —_— ENGINES = rs HAUSFELD 

The Retirees’ National Four Person Golf Scramble will be August 11, MURRAY MKARCHER LAWN-BOY 
2011 at Sunnybrae Golf Course in Port Perry. Entry fee is $80 per per- 
son, includes golf, cart, meal and prizes. Shotgun start at 9:00 a.m.. @€ODIAK GED Powermats TORO 
Entry forms are at the CAW Local 222 Union Hall, or contact Dean Howse Parts, Sales and Service To All Makes 
at 905-434-7146 or Steve Hunter at 905-623-8007. 


Good luck to all CAW qualifying golfers for the National Qualifier be- 1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 
ing held May 29, 2011 at Wolf Run Golf Course in Janetville. Our Local 


K OLDEN OBEACH 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes or 
a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get the next issue. 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Wet Start But Retirees’ Golf 


League Welcomes Summer 


ell, it is the middle of May and 
last Tuesday was the first decent 
day for a round of golf. Three 
weeks ago at the first game at 
Ayren Links it was bitter cold 
and light drizzle; two weeks ago at Newcastle 
it was a bit warmer, three degrees, but the 
heavens had opened up during the night and 
half the golf course was flooded; worst of all it 
would not stop raining. We just had to cancel 
the game. Then the next week at Black Dia- 
mond more of the same, a couple of degrees 
warmer but wet and most of our golfers quit 
after three holes; only 24 finished their game. 
We have had one of the worst starts to the sea- 
son this year. 

Most of our games start at 8:30 a.m. in 
2011 so you should be there at 7:45 a.m. to 
give you time to pay for greens fees and your 
$2 closest-to-the-pin money. We are all look- 
ing forward to seeing our golfing buddies 
from 2010. 

Many of you are wondering, why it is so 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


important for us to be able to contact you by 
email? Every weekend before game day we 
email the complete setup of all foursomes 
to everybody. This lets you know where you 
are playing, at what time, who your partners 
are for that day and what hole you start at. All 
our games are played as shotgun starts, which 
means all golfers start at the same time and 
are assigned to different holes. There are nor- 
mally two starts for every hole. If you are start- 
ing at 7a, this means you are starting at 8:30 
a.m.. If you are at 7b, you start at 8:37 a.m.. 
If your start is at hole #5 then you finish at 
hole #4. When you get to the golf course you 
will find all the power carts lined up in two 
rows, one for the front nine and one for the 
back nine. Each golf cart has a scorecard at- 
tached to the steering wheel with the number 
of the hole, first start or second start and the 
two players on that cart. So you do not have to 
look for your partner, just go to the cart as- 
signed to you and your partner will be there or 
be there shortly. Sounds complicated? It is not. 


Professional Hearing Services 
Making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


Avery important part 
of our system is that you 
let us know a minimum 
of three days ahead of 
game day that you can- 
not make it. It is better 
to let us know as soon as possible but three 
days is the minimum. As I have said numerous 
times, you can register for this league, never 
play a single game, come to the banquet and 
we are happy to see you. But if you miss in- 
forming us of your absence in time just once, 
you will hear from us. Twice you get an official 
warning and after the third time you will have 
to take a chance every game day afterwards 
that there is an opening for you for the rest of 
the season. In other words, we will not sched- 
ule you to play anymore. 

My phone number is 905-576-4804. My 
e-mail address is bwheming@gmail.com and 
the website address is www.222retireegolf. 


com. 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 


Ajax (905) 428-7555 


e FREE three years supply of batteries, call us for details! www.ajaxhearing.com 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


At Professional Hearing Services, all 


testing is done by our university-trained, 257 Division St 


licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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Ten Pin Tid Bits 


n May 7th, we held our two-shift bowling banquet at the CAW 
Local 222 Union Hall, and were treated to a fabulous meal by 
the CAW Family Auxiliary. The food was piping hot, delicious, 
and plentiful! Thanks again ladies, for a job well done. 

After dinner, there was the awards presentations by both 
shifts. Below is the list of those winners: 

Women’s High Single — Janice MacDonald (234). 

Men’s High Single — Bill Guard (287). 

Women’s High Single w/hdcp — Brandy Ladouceur (210+86). 

Men’s High Single w/hdcp — Larry Adams (256+38). 

Women’s High Triple — Debbie Killens (602) 

Men’s High Triple — Jonathan MacDonald (708). 


ONLY C.A.W. CHEVROLET DEALER IN DURHAM REGION 


¢ Huge Selection of New Models for sale! 
¢ Used Vehicles in all price ranges 
y * Goodwrench Service with Free shuttle 
L. a 


i, 


CHEVROLET 


a performance consultant on han 


technica 


ROY NICHOLS 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 
www.roynicholsmotors.com 


y FAMILY TRADITION SINCE 1922 


Townline 
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BOWLING REPORT 


Shift #1 Truck Plant 


* Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
* Over 123 combined years of GM pares experienced personnel, 


¢ Full poe & paint facility servicing all makes and models, over 83 years combined 
experience, free computerized estimates. 


Women’s High Triple — w/hdcp Kathy Jeffrey 
(583+183). 

Men’s High Triple w/hdcp — Carl Kemp (659+102). 

Women’s High Average — Sharon Armour (177). 

Men’s High Average — Rick Jeffrey (196). 

The Championship Round winners were “Mike's Ultimate Strikers” 
(Brandy Ladouceur, Debra Merrill, Rick Merrill, Sharon Armour, Mike 
Bested). 

The Consolation Round winners were “Bad K’s” (Bill Guard, April 
Guard, Sierra Guard, Kim Chaulk, Dwane Chaulk). 

The most improved bowlers this year set all kinds of records. Never 
before in this league have we seen such vast improvement in scores. 
Lina Law improved by 24 pins, and 
Dennis Bertrand by 21! 

And then there were some trophy 
winners we just couldn’t ignore: 

The Kemper Trophy (more com- 
monly known as the gutter-ball tro- 
phy): This goes to the last person in 
regular season play who throws two 
gutter balls in the same frame. This 
was accomplished by Kim Chaulk in 
the ninth frame of the third game on 
April 14th. 

The Five-Pin Trophy: This one I 
have the pleasure of making for the 
one who misses the most five pins 
during the season, including play- 
offs. I presented it this year to the 
first-time repeat winner, Rob Mc- 
Holm, who whiffed on 17 of them. It 
should be noted here that Michael 
Jeffrey came in a close second with 
16 thuds! He missed three of them 
on the last day of the year! After- 
wards, Dan Gabona had four draws 
of $80 each from the five-pin pot. 

Most Sportsmanlike Trophy. This 
one is voted on by your peers, and 
is the one of mine that I value the 
most. It has held a special place 
since I won it in the 1991-92 sea- 
son. This trophy has been donated 
by Mike Bested for 20 years now! 
The worthy recipient this year was 
none other than my five-pin assist- 
ant, Sarah Jeffrey. 

At this point I want to give a 
hearty congratulation to all winners 
and special kudos to Larry, Butch 
and Elaine, who do such a great 
job of keeping our league running 
on an even keel — not an easy job. 
Thanks folks. 

Until next season, have a great 
summer and we'll see you in the 
fall. Forget those five-pins! 


Se 


GM one 


USED VEHICLES 
Canada 


— 


=~ ET] Goodwrench 


oo 
ONTARIO'S Canada 


DRIVE i 
DRIVE) Service 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Great Hockey Year! Great Play-Off! 
Great League! 1977-201 ‘& 


Listenlp! Canada — "tom Kall and Ron Leger one goal each. Assists to Geordie Oliver (two) 
and Leo Mercier (one). 
Durham Medical — Chris Michelson scored the loner for his team. 


B Champs 

Sports Station won, defeating Bond Optical 4 to 3. 

Sports Station — Larry Coady two goals, one assist, Jim Langille one goal. As- 
sists to Roly Felgemacher, Mike Jackson and Tom Pohjolainen. 

Bond Optical — Don King two goals. Terry Roy one goal. Assists to Mike Gol- 
ding (two) and Steve Wilson (one). 


C Champs 
Ontario Motor Sales won, defeating Bittmore Tap and Grill 4 to 2. 
Ontario Motor Sales — Blain Corriveau two goals and two assists, Brian Myles 
one goal and one assist, Steve Mullan one goal and one assist. Single assists to 
Tim Ashbridge, Hank Meyers and Wade Caruk. 
Bittmore Tap and Grill — Gerry Snowden and Jeff Baird one goal each. As- 
sists to John McLeod (two) and Dave Cini (one). A Champions ListenUp! Canada 
see GREAT - page 38 


, | |Clinic Eyewear 
i I Ni E > « Lorne Sellick, bat Ava Optician 


SPRAY-ON TRUCK BEDLINERS 


* Spray-on truck Li N E-X Du rham 


bedliners that mold 
to every contour 250 Wentworth Street East, Oshawa 


¢ Tested for strength 905-448-1 792 


& protection 
* Non-skid surface | supporting CAW Local 222 since 2003 
* Permanently seals Serving the Durham Area 
out rust & corrosion 
¢ Adds value to your 
vehicle 
* Custom coating 
solutions 


‘coin OW WE Sen § Set . GLASSES FULLY COVERED BY YOUR PLAN 
Rnpvenbernms DN es S82 A . SAME DAY OR NEXT DAY SERVICE 


e DIRECT BILLING FOR EYE EXAMS 


Serious Protection. [a a > . NO-CHARGE SAFETY GLASSES 


WGI OD Naas Located inside 
#1 in Customer eS panies 905-438-1 688 the Oshawa Clinic 
Satisfaction www.LineX.ca a (ation) | a 117 King Steet East, Oshawa 
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Great Hockey Year! Great Play-Off! 
Great League! 1977-2011 


— continued from page 37 


The one game final for the championship 
was because we played extra games during 
the year. On behalf of the league, thanks to 
Dale Millson, Financial Secretary of our Lo- 
cal, for donating prizes for the “A Champs” 
and team reps. As we have mentioned before, 
it is the Team Reps who are the backbone of 
the league. A great job by Myron Wijtowych, 


Steve Wilson, Roly Felgemacher, Chuck Bick- 
le, John Perrault and John Deboo. Thanks to 
Steve Skene for preparing the game sheets 
and stats for the Oshaworker column. Ron 
Gay and Eric Smith looked after our time- 
keepers. These guys did a great job making 


sure we had these positions filled at game C Champions Ontario Motor Sales 


time. To everyone a big thanks. And now 


finally to the guys everyone loves before 
the game but hates after, the refs. Glenn 
Jeffery looked after them and the team reps 
would like to thank Paddy, Glen, Mark, 
Gordie and Kevin for a job well done. Also, 
John Deboo helped Glenn. 

Special thanks to the team sponsors 
who help to keep our teams looking good. 
Bond Optical, Sports Station, Bittmore Tap 
and Grill, Ontario Motor Sales, ListenUp! 
Canada and Durham Medical. Our spon- 
sors have been with us for years. These 
sponsors vary in services from food, med- 
ical supplies, vehicles, glasses and hearing 


needs. They are all top of the line and we en- 
courage all of you to patronize them. 

We will put a box for cheques at the CAW 
Local 222 Union Hall at the first of Septem- 
ber for new players or anyone who needs to 
drop a cheque off. If anyone has any sugges- 
tions or ideas about the league please phone 
John at home at 905-436-5079. Remember, 
without you there will be no league. We have 
one of the best leagues around, so hope to 
see you all next year. Have a great summer. 

Until next issue, keep your stick on the 
ice and your head up. 


Come to ListenUP! Canada first! . > 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


v¥ We guarantee we'll beat anyone else’s prices by $50* 


Y No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 
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*See store for details 
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CANADA 


A ORMER CLAS 


FOR SALE 


1999 Chevrolet Monte Carlo Z34 coupe 
$3000 obo, cert., etest, fully loaded, orig. 
owner, $3000 obo. Call: 416-578-3042 


1998 MXZ, stored indoors, well main- 
tained, extras, bulletproof engine. Call: 
905-985-9684 


2007 Suzuki Boulevard C50, 40,700 km, 
engine guards, running lights, great tour- 
ing bike, asking $6200. Call: 905-983- 
6009 


Old pine shutters, black, 19x56 1/2 x 
1 1/4 $40 pair; very old wooden root beer 
barrel, brushed nickel spigots, $80. Call: 
705-324-6546 


2005 5th wheel Mountaineer, 32R9 mod- 
el, 3 slideouts, separate washroom, wine 
colour interior, sleeps 4, table, chairs, 2 
recliners, couch. Call: 416-768-3885 


Treadmill, in good condition. Call: 905- 
668-6686 


2000 Pontiac Grand Prix; 1944 Farmall 
H tractor; older truck caps; 15 ft. alum. 
boat; Johnson 40 hp motor; dog runs, 
crates. Call: 905-728-7200 


1992 Buick Skylark 4 dr., 96,000 km, 
newer battery, tires, brakes, belts etc. 
$1500; youth hockey skates $20. Call: 
905-985-2977 


HP Officejet 7100 all-in-one fax printer 


$100; brand new large bird cage, toys, 
food, etc. Call: 905-433-7988 


DEADLINE 


FOR THE 
SEPTEMBER 2011 
ISSUE IS FRIDAY, 
AUGUST 12, 2011 
AT 4:00 P.M. 


1984 Monte Carlo southern, 383 stroker 
400 hp, 61,000, showroom condition 
$11,900; 4 33” new mud/trailer diggers, 
12.5x15” $1100. Call: 905-342-9379 

2003 Glendale Park Avenue 35 1/2 ft. 
trailer, 2 tipouts, park model, exc. cond., 
fully equipped, permanent awning, deck, 
you move, $28,000. Call: 613-475-3406 


Air conditioner window units, Danby 
7500 BTU, Sears 6000 BTU. Call: 905- 
579-1622 

Custom made 2 piece bathtub set, 
matching window draperies, deep pink, 
very good condition, asking $35 obo. 
Call: 905-723-9636 

800 watt white microwave oven $30; 2 
wheeled welding cart for smaller tanks, 
$60. Call: 905-579-7245 


40 gal fish tank, brand new, cherrywood 


cabinet, lights, accessories, etc. Call: 
905-433-7988 


Fencing, 7 1/2 w, 6’h section; white hang- 
ing baskets, some metal; large collector 
fry pan. Call: 905-725-1668 


Golf clubs, full set of graphite irons $75, 
long putter $35, driver 5 wood; name 
brand golf balls $4 doz.; bag cart. Call: 
905-263-2967 


1984 Kawasaki 1100cc GPZ, new front 
fork seals, sprockets, chain good condi- 
tion $1500. Call: 905-263-4795 

2000 Camplite tent trailer, sleeps 6, sink, 
stove, seldom used, like new, indoor 
winter storage, asking $4495. Call: 905- 
985-3868 


Dining room set, beige lacquer, hutch w/ 
lights, 6 chairs $300; Hammond organ F 
series $100; rowing machine wiinstruc- 
tions $25. Call: 905-728-9696 


Lawnmowers, Sears Yard Pro 22” front 
wheel drive, 3-in-1 Kohler OHV, 1 1/2 yr 
manufacturers warranty, $250. Call: 905- 
723-1424 


1977 Honda 750F motorcycle 14km 
$3000; Barracuda inground pool cleaner 
$200; diving board $75; pool ladder $50. 
Call: 705-439-1513 

Composter, Solar Cone, new, never 
used, $25. Call: 905-728-5705 

2009 Yamaha YWC 50cc scooter, mint, 
only 3 km, new battery and remaining 
warranty, $4200 obo. Call: 905-432-1680 
Florida park model, Zephyr Hills, sleeps 
6, 1.5 baths, active park w/GM retirees, 
photos to your email. Call: 705-742-3059 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAWS TCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


en es eee 


\ ToS 

OSHA MOM MaR CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: 

1 1 2 3. 4. 5 , 

| | 
6. 7 8. 9. 10. 

| | 

I 44. 12. 15. 14. 15 I 

| | 
16. 17. 18. 19. 20. , 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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THiS 
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1998 Dutchmen tent trailer, sleeps 8, 
stove inside and out, fridge, 2 tables, 
couch, exc. cond., $4000 obo; radial arm 
saw w/stand $50. Call: 905-987-4642 


XL Sears auto cargo roof storage carrier, 
lockable, 4 yrs old, asking $100; patio 
table, 4 chairs, asking $75. Call: 905- 
433-0646 


Parksville BC Vancouver Island 2 bdrm 
condo, ocean, mountain views, 5 appli- 
ances, laminate floors, 1140 sq ft, pets, 
$195,000. Call: 250-248-0564 


Ab Lounge new $150; mirror 42°x38” 
$60; water cooler, hot and cold, storage 
on bottom, $45. Call: 905-372-8604 


2007 Jayco 28’ travel trailer, 1 slideout, 
swaybars, Fenelon Falls park, town 
water, sewer, can be moved, exc. cond., 
$15,500. Call: 705-320-8971 

Sleigh bed, solid pine, queen size, light 
stain, $350. Call: 905-985-6208 

1996 Impala SS black, 35,000 km, no 
winters, LT1 Corvette engine, garaged, 
tinted windows, non smoker, no acci- 
dents, $16,500. Call: 905-723-7150 
Ferguson tractor, 4 cyl gas, 3 pt hitch, 
PTO, tires 75%, new clutch, works great, 
$3200 obo. Call: 705-799-0975 

Single bed, wooden frame and head- 
board, like new, $200. Call: 905-723- 
1233 

1994 Mustang convertible, green, 6 cyl, 
as is, $3500. Call: 905-725-1598 

ATV trailer, tandem axle with brakes, HD, 
will carry 4 ATVs plus gear $1200; Ken- 
more HD clothes dryer, 2006, $100. Call: 
905-440-0242 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 
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Singer sewing machine, good condition, 
$125 obo. Call: 905-725-1743 


16 ft Lund, 25 hp, new wheels, lights, 
$2600. Call: 905-571-1328 


2007 Honda Foreman 500cc, low miles, 
MaxxLite mud tires, shock socks, rear 
cargo, handwarmers, almost new ITP 
rims $7,000. Call: 905-424-4071 


1100 Remington 28 modified barrel; 
skeet Barr Ruger 10/22 carbine. Call: 
705-320-8211 


Weslo treadmill, like new $200; Estey 
electric organ, cabinet like new, needs 
work inside; Electrohome stereo cabinet, 
same, best offer. Call: 905-683-7954 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


SERVICE 
905-436-6436 


e 


LICENCED GAS APPLIANCE TECHNIC 
OVER 3 YEARS EXPERIENCE 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


A Hearing Tests available 


Vv All Makes of Hearing Aids 

J Batteries and Repairs 

WA Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


V Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

/ Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Women’s M motorcycle jacket, leather 
pants; men’s leather jacket; women’s LH 
golf set, 8 clubs, cart; bike carrier; hitch, 
all exc. cond. Call: 905-432-7786 


2009 GM pickup 4x4, small V8, black, 
with cap, step bars, good shape, under 
warranty, 48,000 km. Call: 905-445-4378 


RH #1 driver $50; outdoor table, 4 chairs 
$100; Cherished Teddies $7 ea.; Ashton 
Drake doll $20; ceramic animals; silver 
plated flatware w/chest $20. Call: 905- 
728-9871 


Vacuum, Fairfax with wet pickup oper- 
ation, paid over $1200, asking only $290, 
mint condition, good carpet cleaner solu- 
tion. Call: 905-436-0687 


Washer $185; dryer $125; built-in dish- 
washer $100; large 3/4” drive socket set, 
7/8” to 2”, $75. Call: 905-728-9203 


Tractor 22 hp 46” deck; tractor 16 hp 42” 
deck; lawn mowers; gas weed eaters; 
and more. Call: 905-623-2484 


2 chairs, Queen Anne style, $200 ea., 
stain repellent applied. Call: 289-240- 
5819 


Adult tricycle, used once, $450 obo; 
mitre compound saw bench, new $120; 
weight bench wiweights, $100 obo. Call: 
905-576-3618 


Doll bed, good shape; accordion table, 
chairs, good shape; dishes; crystal vase. 
Call: 905-728-6723 


Trailer hitch and wiring for 2000-05 or 
more LeSabre, $50. Call: 905-728-5420 


Generator 3000w new $395; kerosene 
heater new $295; Kimball organ, per- 
former bench $925; Black & Decker 
workbench $40; reciprocating saw. Call: 
905-797-2567 


RH golf clubs, remote golf caddy; Gnu 
snowboard; men’s, boys’ goalie equip- 
ment; hockey equipment; sports equip- 
ment; all offers considered. Call: 905- 
987-3161 


1971 Z28 Camaro parts; 16 ft bowrider 
boat, 65 Merc; outside engine hoist; 350 
4 bolt engine; turbo 350 transmission 
shift kit. Call: 905-442-9534 


1995 motorhome, 31 ft., Ford 460, 6 new 
tires, new air, sleeps 8, $21,500 obo; 
numbered prints $50 ea; slow cooker 
$35; wheelchair, commode, walker, etc. 
Call: 905-355-2037 


27” console colour TV, swivel base, 
exc. cond. $30; 20” colour TV perfect 
cond. $30; Chopper 1 splitting axe $15; 
women’s bike $20. Call: 905-579-5083 


Ultraline 8 ft. slide-in camper for pickup 
truck $1200; ring chains for log skidder, 
like new, $750. Call: 705-878-2892 or 
705-438-3800 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


© Chiropractors 


( as | Spinal 
< ‘Decompression 


) Motor Vehicle 
y | Accident Rehabilitation 


° X-ray services &) 
¢ Direct Billing to: ; 
Green Shield, 
Great West Life, 


Blue Cross i} 


¢ W.S.1.B., No Referral needed 


( Massage 
‘Therapists 
J Custom 
&) Orthotics 


= Eanpieesion 


Socks/ 
’ Hosiery 


Dr. Adam 
Wysotski 


Chiropractor 


Open Mon. - Sat. 
Free Parking 


King Street East 


Eastlawn St 
Townline Rd. 


Therapeutic 
Exercise 


1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 


905-436-6688 
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Aluminum doors 79x32; folding door 
79x31 1/2; garden tools. Call: 905-728- 
9041 


Craftsmen 6.75hp lawn mower with bag- 
ger, self propelled, very little use, $150. 
Call: 905-668-3256 


1974 Olds 350 heads, rebuilt valves and 
springs, $120 for pair; 100 VHS movies, 
75 children’s, 25 action $40; heated foot 
massager $10. Call: 905-576-9162 


Tool boxes, aluminum, plastic; vehicle 
storage cover; patio table, glass, 42” 
circular; junior 5 spd bike $20; new Out- 
bound 2 person tent. Call: 905-725-8343 


Dirt bike, 1995 Yamaha RT 180, new 
rings, newer sprockets, chain, $1100 
obo. Call: 905-723-5921 


Solid oak armoire, also used as TV cab- 
inet, best offer. Call: 905-579-3422 


500 Ibs weights, 5 bars, weight stand, 
bench press $150; grill for 2004-07 GMC 
truck, $40. Call: 905-725-4450 


Aruba spa hot tub, 7-8 seats, gray mar- 
ble, cedar shell, easy lift Cover Butler, 28 
jets, asking $2600. Call: 905-725-4450 


Metronome, like new $15; heavy duty 
thermal pool cover w/16 ft reel $150; 
steel ladder $50, pool accessories, best 
offer. Call: 905-725-6743 


10” radial saw; router crafter; compact 
air compressor; Uxbridge antique piano; 
round table, 4 chairs, wall unit. Call: 905- 
728-9722 

Dining room set, 13 pc., 8 chairs, 2 
leaves, 2 pc. china cabinet, must sell; 
8 pc kitchen set, 6 chairs, black/white, 
48” glass table, best offer. Call: 705-974- 
2874 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 
$ 160,000 


Mortgage 


Payment 
$ 930 


Car loan 


$ 18,000 


$ 540 


Credit Cards/PLC 


$ 15,000 


$ 450 


Penalty to break mortgage $ 3,000 


$0 


Total 


$ 196,000 


C5 1,920 5 


Now consider a potential situation (Mortgage @ 2.25%* interest rate, 30yr amortization) 


Balance 
Mortgage 


$ 196,000 


Payment 
$ 748 


Car loan Paid off 


$0 


Credit Cards/PLC Paid off 


$0 


Penalty to break mortgage Paid off 


SO 


Total 


$ 196,000 


(G 48 


That’s a MONTHLY SAVINGS of $1172 
_ Now or r Apply Online at www. PrimeRates.co 


ome? You cai 


2500 with our 


Jason MacDermid can 


Mortgage Agent 


Jason@primerates.ca 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 


1-877-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


Fast, accurate 
diagnosis. 


Now taking 
new patients. 


Get Ready 
on For Summer 


Grand Moster Technician Lube ,Oil and Filter Service including 


Proud CAW Local 222 Member full Multi-Point Vehicle Inspection, plus 
Tire Rotation with Brake Inspection. 


Without this Coupon, 
priced individually 
With this coupon, 
realize savings of 
You Pay Only 


*Note: Does not apply to diesel or Synthetic oil vehicles. 
offer expires June 30, 2011 


e Sales —« Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
ME 905-436-1500 


mills) °°" ion 1-866-874-4555 |i nee 
BEE EE BS Pontic -suick - omc ita www.millspontiachuick.com = 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


WORMER CLAS 


Bruno electric scooter lift, 350 Ib. lifting 
capacity, fits inside minivan or fullsize 
van, model VSL 4000 HW, $4500 brand 
new, no reasonable offer refused. Call: 
905-438-1968 


Air conditioner 10,000 BTU exc. cond. 
$100 firm; microwave, like new, $20. 
Call: 905-576-0446 


Large blue tarp, approx. 40ftx70ft, used 
only once as tent for party, $75. Call: 
905-668-4093 


4 Empire Churchill chrome truck rims, 
22x9.5 20, offset, fits GMC or Chev 6 
stud, $1000 obo, brand new. Call: 905- 
728-7910 


1964 Corvair convertible, $10,500; 1974 
Dodge Challenger $14,500; 1972 Honda 
Silverwing touring $1800; 1930 Model 
“A” street rod truck $32,000. Call: 705- 
454-1271 


Equalizer hitch, complete with anti-sway 
bar $250; new aluminum awning 10’x12’ 
$160; Walker Bay 10’x57” wide $850. 
Call: 905-576-0132 


Bunk beds, metal frame, mattress, lad- 
deer $150; Suzuki ATV 250cc $1200; 16 
ft. boat, tri-hull, galvanized trailer, no mo- 
tor $500. Call: 905-623-0352 


Pet stroller, pink $100; 2 dog cages, 
24x36x29 $25 ea; Amazing Design mini 
box $50; Maximum Mastercraft drill kit 
$25. Call: 905-342-9085 


rIRE 


14” Orion colour TV with VHS and Apex 
converter; bathroom brass light fixture; 
white microwave 1.3 cu ft. Call: 905-579- 
1340 


New patio sliding doors, 6 ft., foot and 
key lock, low E argon, from Gentek, 
never installed, asking $600. Call: 905- 
240-6625 


13 large patio slabs 24’x30"x2” $5 ea; 


Atari 2600 video game, mint condition, 
original box, numerous games, asking 
$75. Call: 905-571-1161 


Mahogany doors, 3 26x80, 4 30x80, 1 
16x80, 1 32x80, 3 bifold 30x79, $10 ea. 
Call: 905-579-1340 


8 ft. slide-in camper, w/fridge, sink, stove, 
heater, toilet, $4500. Call: 905-655-3076 


Park model trailer, 1 bdrm, 1 bath, den, 
fireplace, season April 1-Dec. 31 Stur- 
geon Lake access, Bobcaygeon area, 
furnished, $72,900. Call: 705-793-1534 
email s.travis@sympatico.ca 


Couch, chair, good condition, good for 
basement or cottage, $75; computer 
chair. Call: 905-579-2522 

Fibreglass tonneau cover, fits 6 1/2 ft. 
GMC/Chev box 1999-2006 $475 obo; To- 
mos moped, 49cc, bi-turbo muffler, wind- 
shield, 60kph, $500. Call: 905-433-4477 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Garden tractor, 18hp, 1983 Craftsman, 
running condition, 44: lawn deck, tiller, 
snowblower, wheel weights, chains, ask- 
ing $350. Call: 905-723-9440 


5 bdrm 4 bath, ravine lot, 2 gas fireplace, 
new gas furnace, fin. walkout bsmt, cen- 
tral air, vac, skylight, main floor laundry, 2 
car garage. Call: 905-723-6841 


Mitre saw, radial saw, various electric 
sanders, best offer; cedar trees for plant- 
ing or hedging. Call: 905-986-1426 


Dryer, Whirlpool, good running condition, 
$75 obo. Call: 905-666-2113 


2 bdrm cabin near Bobcaygeon, year 
round road, hydro, phone, riverfront, 
dock, private, near Pigeon Lake access. 
Call: 705-439-3543 


Royal Doulton china, Sophistication, 8 
place settings, teapot, cream, sugar, 
vegetable platters, $500 obo; drum 
double kick pedal DW5000 $300. Call: 
905-579-0234 


Air exchanger, never used, Honeywell, 
thermally protected. Call: 905-989-7817 


Unused bench seats from 1991 Astro 
van, $10 ea. obo. Call: 905-728-9191 at 
6 a.m. 


Crewser Genesis bicycle, no speed, like 
new; new birdhouse feeder $15; fertilizer 
spreader; outside plastic lounge chair 
$15; large push snow shovel. Call: 905- 
725-0834 


Wall unit, solid oak with glass doors, 
lights, brass glass bar style hangers 
9’6wx80"hx2’d, $600 obo. Call: 905-725- 
7947 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 


PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 
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PORT PERRY 
147 North Port Rd. 


(905) 985-1444 
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4 4 
G Unite d Way Gy 2006 Pontiac Montana SV6 van, loaded, 215x65R16 winter tires on new rims off 


silver, only 26,500km, like new, asking Pontiac G6; glass top kitchen table, 4 
$12,500. Call: 905-436-1515 chairs. Call: 289-240-6731 

Bed set, comforter, shams, bed skirt, cur- 
tains, 2 panels 50x84, gold colour, mint 
condition, $75. Call: 905-885-1989 


Andrew Springer Sound Sosavoanse™> SP 
Chiropodist - Foot Specialist WANTED 


Riders for van pool from Brighton to 
Gates 4 & 6 Park Rd., Shift #2, reliable 
van and driver. Call: 613-475-8856 


Don't live with your Railroad ti it 6” staini 
ce . ‘ ai ¢ “6. allroad tes; guitar amp; stainless 
discomfort and pain anymore. steel stove pipe; 100 Ib heavy bag; Chev- 


Foot Pain is elle or Camaro for restoration. Call: 705- 


Andrew Springer has been a aes 

foot specialist for over a Not Normal A ride from Fowlers Corners or Ennis- 
2 slr ss bp ; more for Shift #1 or #2. Call: 705-292- 

quarter of a century. . 8478 


5 pin bowling balls. Call: 905-728-0966 


He has successfully brought , Pieces from Smith Potteries of Oshawa 
relief to Children, Seniors and 1925-47, ie. lamps, vases, bowls, ash- 
Athletes trays, etc., catalogues, photos, informa- 


tion. Call: 905-728-9100 
Call today for an appointment Gas lawn mower, in good condition. Call: 
905-728-FOOT (3668) ae 


Steel lawn roller. Call: 905-263-2084 


WE GUARANTEE TO y Grundig wi 
: - ig windup radio mode! FR200 (was 
Glazier Medical Footcare a Truck Plant promotion). Call: 905-728- 


SEE YOU WITHIN TEN DAYS! 11 Gibb Street, Oshawa 9191 at 6 am. 


¢ Scooters 
e Lift Chairs 
¢ Bath Lifts 
¢ Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
Direct billing of Insurance Nethabiad? ¢ Home/Hospital Beds 
available for GM and = e Bathroom Aids 
Chrysler employees ¢ Aids for Daily Living 
Br Janet Brooke waht Registered Vendor: 
Optometrist ru ADP, VAC and 
-_ = Oshawa Clinic Green Shield 
8s 117 King St. E. \ 


' =a 


> ae oe 
| < Oshawa, ON = Dundas St_E. 
ese MED@chair 


; S| Dunlop st.¢. A 
Telephone: 905.72 1 .3589 ue Beas) pl ee 


Toll Free 1-800-465-5028 St" 
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Main Branch Bowmanville T: 905.728.5187 . 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 Auto Workers Community 


Oshawa Bowmanville WwwwW.awccu.com Credit Unio 
L1) 2)9 L1C 1P7 


“OAC. Some conditions may apply. Rate subject to change without notice. 


PHOTOS BY DAVID HUBBARD 


THOUSANDS. OF SENIORS 
LivinG IN POVERTY 


GHAME. ON OUR GERNNENT 


| A busload of 


activists from 
CAW Local 222 
joined thousands 
in Ottawa to 
bring the fight 
for Canada’s 
pensioners and 
| working families 
to Parliament 
Hill. 


PM40032015 


